T 135784

mMsAnmFasanuitanalalunismisififnuresyrainsinandedasuazan i

anUszasdifaAnyszdumnfanalalunnlfjiiruresyasinsinadedaainesan

uaziteAnmdaflymuazguassalunisufiRnusesyasinsinededaainazan ngus

]
v =

atiiInAne uyasinsinandudaainasn 4 4189 AaRITNL AT

s Y o e Aﬁl < d’ 8 3 Ty
819198 LAZHUINT A1UIU 80 AU wsaedanldlunnsRnsAeuuuas o N1saAsside
yaliadnfenas Anade uardnndoauunmsgm

HANITANEINUGN
TypaINTIneRedasusraIlANiangniuiLine g ussitge
2. ypansinendudannazarfiauianalalunisnisdfisieuluynduegly
o dl o [ 1 o ¥ + v d‘d &

sziutunane wasiienasufiunredulussiudiunanands  wugdiduRianuiane
lagega Asduuloneaesmioenu Aady 3.65 saanwn AasussmdRus LAy
Ty ANeRY 357 FumnuAuRusTLIReuINY ANase 353 AIUANRBLUNULAS
- . d. ~ o e ] b d‘d o] o' < 1 % o
A%aANTT ANRAY 3.53 AR doudtuilianuienalamge Asfuaninniminau
ANLRAY 3.10 7298317 AR K uaNAIUT lunsvies Arady 3.29 FudnEoisay An
19Re 3.48 MUGIAY

3. tgymiguassrdnAny

TymquasradrftysadinardvBaamazan Aetliyyinisaianinwnadanfions
maluuazmeuendinen mndnEursaniszureayaning nsaisnsunezing

i o o oo o . L 4 d‘ v <
Wi dulFinnes  msdamgunsaldnineniuasglnsalineuyuinanisAnm e,
nauasiidszlunigegn anudarursndounouszinwanu arudaruasdlasainnig
- & -« ~ A’l N 4'
UIMsUaTHANINUTINTRANsuIANRAMNTRL AsBaaun s adayaiug uiaiiuiug

NNNITARUINLI[EDAAINE TR UTTTEN

ABLAUBUUL

- } 4 £ L] o esa o o o - -~ Ly =i 3
NAATINAIUNING L’Qlﬁﬂ”li‘ﬂﬂuEld'lu‘ll’ﬂﬂuﬂﬁ’\ﬂi")ﬂﬂ’\ﬂﬂ’ﬂﬂﬂ IHEZRT HI[8UTD

v

wusnusiRnendsdasnueran asswinuasyiunlgasiusneg dall
1. ingdedasiuazan AsliulsauasWaundrunisafanniaadaniananie
Tuuaznauandninau

2. Ingdndaninesan AEFNTIULNITLEINISAANIsRA Hunulfifnundaeau
a¥upaunszwiaindaud i nasuiiveumne Womnzan afeaauivla
Winuyaainsludiuauitauilunisminnm wazafesruunisiansnnasfaNeey
atvtmauuanilusso

3. inendudsanran ansfimsiduluindesse i

3.1 fhdufifuaseniniwisnissanisfiivszannineesinendudaaiy
AN
3.2 UNLNYANENALBAANUTATIABNTWEIUEIAN

3.3 malszifiundngasdaauAnm



TE 135784

The research entitle, The Job Satisfaction of Yala Islamic College's Staffs was
conducted in order to study the various levels of the job satisfactions among the staff of
Yaia Islamic coliege and aiso to examine the problems and obstacies encountered

during tiieir job implementation.

The sample group consisted of 4 types of Yala Islamic College's Staffs, there are
80 persons which can be divided into workers, ordinary staffs, lecturers and
administrative staffs. Among the instruments irﬁplemented and used in this research are

questionnaires, statistic evaluation and estimation.

The findings are summarized as follows:

1. Yala Islamic college’s staffs have very high connection with the coliege.

2. Yala Islamic Coliege's staffs have middie level of job satisfaction. As for the
above job satisfaction is concerned,-the field of the coliege’s policy is at the
highest level (J_L’ =3.65), while the field of their relations to the administrative
staffs was estimated at 3.57, the field of their relations among their friends
was estimated at 3.63 and the filed of the allowance was estimated at 3.53

respectively. Among the lowest level, the working conditions come first



TE 135784

which was estimated at 3.10 and then the achievement in working career
which was estimated at 3.29 and the nature of working career which was
estimated at 3.48 respectively.

Important problems / obstacies found are the environmental ones both

within the offices and outside, the unclear workload among the personnel,
insufficient office tools , including lack of basic data for further development

of the college and others.

Recommendations

In raising the feeling of job satisfactions among the staffs of Yala Islamic

College, the researcher would like to suggest the followings;

4
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Yala Islamic College should develop the good environmental conditions
inside and outside the offices.
Yala Islamic College should have a good management, a strategic planning
and a suitable job descriptions, guarantee the future of the staffs and a
suitable rewarding system.
Yala Islamic Coliege should have more research on the relevant topics such
as;
3.1 Factors leading to the Influences of the quality of Yala Islamic
College’'s management.
3.2 The roles of Yala Islamic College towards the community
development.

3.3 The evaluations of Islamic Studies’ Curriculum.





