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The survey aimed to study the employees’ opinion on privatization of the
Metropolitan Electricity Authority and to fund out the relationship between the personal factors
and anotker factor access to related in formation and their opinion on the organization’s
privatization. The data were collected from 293 employees of the Metropolitan Electricity
Authority at the headquarters.

It was found that the employees at the headquarters rather agreed that the organization's
privatization affected the employees’ status ( X =2.89) and the organization’s status ( X=3. 19).

When the hypotheses were tested, it was found that the difference in sex and in education
contributed to the difference employees’ opinion about the impact of the organization’s
privatization on the employees' status at the 0.05 level. In other words, female employees and
employees with high education more strongly agreed with the effect of the organizaton’s
privatization on the employees’ status than their counterparts. However, C-level was found to
have no effect on their opinion.

Regarding the impact on the organization’s status, it was found that sex, education,
affiliation, and position contributed to the difference in their opinion at the 0.5 level. That is,
female employees, employees with high education and those with a higher position had a positive
attitude toward the organization’s privatization than their counterparis. On the other hand, access

to refated information had no impact oo their opinton. It was recommended that the

Metropolitan Electricity Authority should hold a seminar to explain to the employees about the
organizational privatization so that they will reduce their worry for what will happen. Besides,
information about privatization of other state enterprises , especially the successful ones, should

be presented to them.





