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The purpose of the study was two fold : 1) to find out the attitude of the EGAT
empioyees in the Survey and Land Transmission System Deparirnent toward the
organization’s privatization, and 2) to identify the factors related to their attitude toward
the organization’s privatization. A questionnaire was used to gather the data frorn 150
employees in the Survey and Land Transmission System Department of the Electricity
Generating Authority of Thailand (EGAT). The questionnaire was divided into 2 parts.
The first part dealt with the background data. The second part measured the EGAT
employees’ attitude toward the organization's privatization. This part covered five
dimensions : acceptance of change, job security, rernuneration, work efficiency and
working environment. Percentage, mean and standard deviation were empioyed to
describe the data and one-way Analysis of \/ariancé, t-test and Pearson’s Product -
Moment Correlation were used to test the hypctheses.

The findings were summed up as follows :

1.The EGAT employees in the Survey and Land Transmission Svstem
Departrment were found to have a moderately positive attitude toward the organization's

privatization. That is, they agreed most with remuneration and agreed least with the
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working environment. The item that the employees had the best attitude was
acceptanice of the necessity for EGAT to be privatized and the item they agreed with
least was that privatization would encourage work competition among the employees
and those with high work efficiency would receive more support and rewards more

than those with low work efficiency

2. ractors found to be significantly related to the EGAT employees' attituce
toward the organization's privatization were work position, access to information on
EGAT's privatization, and knowledge about the organization's orivatization . In other
words , the employees with a high work position (C 8 up) had a better attitude toward
the organization's privatization than those with a lower work position. In addition, the
employees who received information and had a knowledge about EGAT's privatization
at a moderate and a very high level had a better attitude toeward the organization’s
privatization more than their counterparts.

To build the employees' good attitude toward EGAT's privatization so that the
process will become successful, the EGAT executives were recommended to do the
following :

1. They should make the organizaticn's privatization not adversely affect the
working environment.

2. They should disseminate information on EGAT's privatization by having all
the employees attend a seminar on it, especially low- level empioyees, so that they had
a correct knowledge and understanding about the organization's privatization. This is
because access to relaied information and knowledge about the organization’s
privatization contributed to the employses’ good attitude toward it, thus making

privatization becorne smooth.





