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ABSTRACT 201706

The objective of this research is to factors affecting on organizational commitment of
personnel in King Mongkut’s Institute of Technology Ladkrabang (KMITL). A sample of 227
personnels who working in the budget year 2007 were selected by stratified random sampling.
Using questionnaires deveioped at the reliability of .88. The data were analyzed by statistical
method comprising mean, standard deviation, correlation and stepwise multiple regression. The
research results can be summarized as follows :

1. Opinion’ personnel at the moderate level and commitment’ personnel at the high level.

2. Factors correlated with organizational commitment of personnel are found as character
of work(X,) attitude towards colleague and organization(X,,), expectation to be responded from the
organizations(X,), understanding in system of work(X,), merit consider (X ;) liberty of work(X,)
and participation in management(X,). These factors to correlation coefficient were .671 , .644 , .599
,.967 ,.486 , .446 and .225 respectively.

3. Factors affected towards organizational commitment of personnel are found as character
of work(X,) expectation to be responded.from the organizations(Xy), attitude towards colleague and
organization(X,,) and participation in management (Xs); These factors are found 60.90 percents
affected towards organizational commitment of personnel with .05 statistical signification level.
The estimated equations are obtained as follows :

The prediction equation representing described in terms of raw scores as :

Y = 0936+ 0.338X, + 0.168X, + 0.211X | + 0.060X,
And then the prediction equation representing described in terms of standard scores as :

/
Z, = 0392Z,+0.243Z,+0276Z,, +0.101Z,





