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ABSTRACT TE135896

Title of Research Paper : Economic Status, Part-time Job of the Non-Comissioned
Officers of the 1% Anti Aircraft Artillery Regiment and its

Impact on there Families.

Author : Miss Pradthana Chainapun
Degree : Master of Arts (Social Development)
Year . 2002

The objectives of studying Economic status, Part-time job and impact
from working Part-time job of Non — Commissioned Officers of 1% Anti  Aircraft
Artillery Regiment are to 1) investigate living and economy status of nco.and
family. 2) studying factors in selecting part-time job out of working hours of
nco. 3) studying impact of part-time job with wellfare and quality of living.

Samples are 155 Non-Commissioned Officers were drawn from 1 head
Quarter Campange and 3 Campange battations. A questionare was employed as
;1n instrument  for coliect information constructed about the background and
economy variables of NCO. group, factors of part-time job and the effect from

part-time job .

The findings :

1.) Living status of Non-Commission Officers is mostly young samples,
low-educaled, long tme worked and must took care family. Monthly incomes
were enough to use only each month. Each family has many asset and
facilities. But most of NCO family have problem a dept problem because high
expense habit was not fit with their income and solving the financial problem

by borrowing and made pait-time job.
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2.) Difficulty from problem make 45.8 percentages NCO looking for part-
time job as an own business, employee, and guard. Motive factors to do part-
time job : first to earn more money since high expense but low income, second
to deal with dept problem and third to enable to buy more equipment and
facilities. Most of NCO. select part-time job by good transpotation, good income,
and official hour.

3.) impact of working part-time job which is influrence to wellfare and
quality of living made positive effect for economy, social, and job of nco, but
made the negative effect in family aspect of the some of nco.

Own business and employee gave the good effect for life of nco, but the

guard job reduced the quaility of NCO. family life .

Recommendation

Part-time job do not satisfy and suitable for NCO. family life. Aithough
part-time might solve economic and social problem including responsibility of
NCO. sample, it cause more trouble in family, to solve problem need
understanding and supporting from unit of samples, training con other suitable,
spacial earning prcgram like agricullure. There all NCO. are satisfied and feel

well treated, which is result in effective work in unit.





