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The purposes of this research were to study and compare eight aspects of Learning
Organization States 0f Personnel, Faculty of Science, King Mongkut’s Institute of Technology
Ladkrabang, namely strategic learning, cultural learning, systematic learning, leadership, teamwork,
development of personnel and teamwork, technology and working environment, classified by sex,
education level, working period, career characteristic and learning organization states. The samples
were 159 personnel at Mathematical and Computer Science Department, Chemistry Department,
Applied Biology Department, Applied Physics Department, Applied Statistics Department and
Dean’s office. |

The research tool was the questionnaire with 5 level rating scales, which had reliability at
0.97. Statistical data analysis used were frequency perantage, mean, standard deviation, t-test
independent, One-Way analysis of variance and Posthoc by Scheffe’ method.

The results of this research were as followed :

1) Staffs in Faculty of Science, KMITL showed medium level in overall and each aspects
of learning organization states which can be arranged from high to low scores in these sequences,
1) technology 2) strategic learning 3) development of personnel and teamwork 4) working
environment 5) leadership 6) teamwork 7) cultural ]éamingv and 8) systematic learning.

2) From the comparison between opinions to learning organization states of personnel, it
was found that for different gender of staffs in Faculty of Science, KMITL, overall aspects of
learning organization states was similar; however, strategic learning aspect of learning organization
state showed statistically different significant level of 0.05.

3) From the comparison between opinions to learning organization states of personnel,
it was found that staffs in Faculty of Science, KMITL, classified by education level, working
period and career characteristic, showed similar levels in both overall and each aspects of learning
organization states.

4) From the corﬁparison between opinions to learning organization states of personnel, it
was found that each sector of staffs in Faculty of Science, KMITL, showed similar overall aspects
of learning organization states; however, strategic learning and technology and environment

learning aspects showed statistically different significant level of 0.05.





