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This research comprises 3 objectives , ie., 1. to study the characters of the
Diabete Clinic Personnel's self~development behavior , 2. to study the method of self-
development used by the personne! , 3. to find out problems in self-development
encountered by the personnel. Data were collected from 15 clinic personnel who acted
as key-informants voluntarity for the in~depth interview , in addition to contexual
observation. Data analysis is done with logical context and descriptive statistics.

Findings can be summarised as follows :

1. Characters of the personnel's self development are shown with having good
human relations, intellectual development emotional maturity, origina! creativity, working
skill and experience, listening to other's opinion, honest and able to transmit knowledge
effectively.

2. Methods of self - development employed more often are 1. documentary
study , 2. self-survey and analysis , 3. knowledge and opinion exchange among
colleagues , 4. study tour both in and out of the country , 5. trainings , 6. on-leave for
further study , 7. learning from mass media and internet . respedively ,

3. Problems for self-development found are 1. having little spare time
because of heavy workload , 2. the organization’s budget for personnel development
sometime is limited , 3. small number of personnel unable some of them to leave for
training or further study .

Among recommendations proposed are working in special clinic should follow the
government policy; advanced plans should be developed for long—term work:

xnowledge and experience gained should be exchanged among colleagues.



