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Study of Training Operation Evaluation of Customs Training Institute, Human
Resource Management Bureau, The Customs Department, Ministry of Finance : Study particular in
The case of Follow The King's Path Learning Project, Budget Annual 2003 to be the
studying from the director and clerks of Customs Training Institute amount 18
persons and officer of The Customs Department who join in this training amount 217 persons,
which this studying has the objectives as follow :

1. For training operation evaluation of Follow The King's Path Learning Project.

2. For studying about problems and threads of training operation of Follow The
King's Path Learning Project, including the requirement of officers of The Customs
Department who passed the training project of Follow The King's Path Learning.

3. For recommend the direction of training improvement and the operation in
Customs Training Institute, Human Resource Management Bureau, The Customs

Department next.

Result of Study
1. Training operation of Customs Training Institute follow the project of Follow

The King's Path Learning achieve accordance the objectives that assigned. By the
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director of Customs Training Institute and officers who work, they can work follow with
the objectives of Customs Training Institute. For officers of The Customs Department,
when they passed this training will have the knowledge level which get from this training
all subject of Follow The King's Path Learning, subject of being the officer who love the
people, subject of building the goodness to social and subject of join to build the power
of land including studying and observing in The Royal Private Project, Jitladarahotarn
Residence. They can bring the knowleage that they got to use in high level and agree
with the training has advantage and can apply with work in duty and sustentation in
everyday life and in accordance with objectives and goals of the operation of Customs
Training Institute.
2. Process of training operation has rather more suitable.

3. Input factors or basic factors have rather more suitable.

Recommendation
1. Should give all officers who work in Customs Training Institute have a
chance
to study for increasing the competence consistency especially in the training part,
technique about training, training project evaluation.

2. Give a chance to the outsiders or new masters who are jobless to join in this
operation, which moreover it will increase the efficiency in training and to make each
officers have duties and responsible suitably with the competence.

3. Materials and equipment that are necessary for the operation treat to be the
direct duty of director of Customs Training Institute for consideration to order the modern
equipment and favor to the operation.

4. Should make more document of information and should have visual aids
about the knowledge matter follow the curriculum of Training Project in The customs
Department's library.

5. Should have the operation evaluation of officers in every part after finish the
training follow the curriculum of training.

6. Customs Training Institute should make the document for handing out the
person who join in training to fit exactly for giving they studied while they join in training
and spread to other person continue.

7. The Customs Department should have the policy which be the measure for
motivate all officers and employees to join in training of Follow The King's Path Learning

Project.





