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This is a study factors affecting work performance of administrative
coordinating staffs of Ministry of Agriculture and Cooperative with its purposes 1) to
study a level of an effective work performance of administrative coordinating staffs of
Ministry of Agriculture and Cooperative, 2) to study different factors affecting work
performance of administrative coordinating of Ministry of Agriculture of Cooperatives,
and 3) to take the findings of the study as developmental guideline for an effective
work performance of staffs of Ministry of Agriculture and Cooperatives.

Sample data of this study are taken from total 95 administrative
coordinating staffs in 10 departments of ministry of agriculture and cooperative.
A questionnaire is statistical tool for collecting data, and then statistical method

including mean, percentage, standard deviation, and F-test is used.

The study found:

1) For general population characteristics studied, there are mostly
females, that is, they are 74 females and 21 males. Their ages are from 36-46 years
old with their general administrative position. Their employment duration periods are

from 1-10 years and they graduated with bachelor's degree.

2) For a level of training of administrative coordinating staffs, they have
an opinion toward training at medium level.

3) For social support of immediate supervisors and co-workers, they
are at medium level.

4) For mental health, they are at high level.

5) For an achievement, they are at medium level.

6) For internal control, they are at high level.

7) For their morale and will power, they are at medium level.

8) Administrative coordinating staffs’ opinion toward present work units
is at high level.

9) A level of effective work performance of administrative coordinating
staffs is at medium classifying in two ways:

9.1 an effectiveness of secretarial work performance is at

medium level.

9.2 an effectiveness of administrative work performance is at

medium level.
10) Factors affecting work performance of administrative coordinating
staffs include social support, training, mental health, achievement motivation, morale
and will power, attitude toward present work units, but an internal control does not

affect work performance of administrative coordinating staffs.





