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TE 147940

The objectives of this research are 1) to study the movement for creating the community
network, 2) to study the management of community network , 3) to study problems and obstacles
of the movement and those of the network's organization. Data collection is by the
in-depth interview of 14 key-informants who work as the executive committees and members of
the community network organizations including concerned officials of Waeng Yai district,
Khon Khan province.

Results of the study can be summarized as follows: Most of key-informants are male
with the positions of executive committecs of the network organization; the birth of the
organization for the community network derived from the community’s problems, especially the
problem of child’s malnutrition. The community tried to solve the problem together with group
efforts and with advices from the non-govermnment organization’s officials (NGO) , creating
lcarning process in problem-solving for the community, promoting the capacity to manage the
organization and pushing for creating network among various groups in order to strengthening
power for problem-solving.

The extending or joining networks nceds regularly exchange of leaming experiences
among themselves with meetings, visiting leading to closer relationship and readiness to solve the

problems. It nceds good exccutive work to manage the community nectwork organization

properly; the workplan has to be done realistically; sceking financial support from various
agencies for the organization’s work to succeed, and so on.

Problems and obstacles found are the management is not quite ready in creating the
community network including lacking know-how in this matter . The other problem is how to
build new leadership replacing the old one for continuing the task.

Recommendations emerged from this study, among others, are the government should
support the creation of community network organization with learning process, resource
allocation and the budget paying directly to the community organization for the full benefit of
local organization, including blending traditional wisdom with modem knowledge for the

development of the community.





