MANUIN



MANIN 1: mynajlanufariyuesfliussnusundu 63 aunsiiusn

ihanaviasiu 45 Senasvda 18 518

° ] v q’: q o3
Tundnngluuaswen liasuie 63 swaiiesnailunuvasuoiy

< o H9q v Wy . . i
vaNueswmsnglduseau i ldaeusom ludnniy

W o 4‘ v v - L}
TIaAMIaUNeQUAYATUNYNI 1YL ANNAAINY
d' o =1 v a d' - Vg
1. nihauliaiaanisauneguayas i sl
Turgninaolasass
U (AU) 12 47
W o A' v ) L
TInAMIauNegUAYAIUNGNINIE ANAMINY
[ =1 [}
2. Mumudenums Idgadnnelal Mude hiniudan
ansaunesrumienssoazguayns
Ha3Ina0n
UIU(AU) 60 2
Q) o " v ) L4
adaAMmInuNBgUAyAINgNSIYIE ANNAAINY
3. MuUAAIAITENTIIeAIdnSe | adsuazifiy | aasuazdie | liaasiins
Ao luserienarnume lu U YNEIW | NemvayeY
(Leave with | (Leave with (Leave
full partial without
payment) payment) payment)
U (AU) 48 14* 1

*MUIUDQ AI13IVAIDI 50 % VDI 150 910 100 % luSuardrusnuas

50% 1UIUDIFIIMA 59 918 100% Tusrausnuas Lo luSuardienss




WU " J = &
rmmmsmmaﬂuaumungné’wnu ANUAAINH

4. MUAAUINIUAITIIMUIZaN | 327 | 7-155% | 15-30 30 W
dmSumsaune¥MaonssoLas Su 'l

Quayasnaenasansagiile

IUIU (AU) 4 16 30 11
W s ﬂ' v v - L3
TIAAMIAUNBYUAYATUNGNIIYIE ANUAAINTY
5. nmuaanmnlulasuaidense | 19ansar | 19ansawaly | 1l9ans
AFABHIINMTVIANUNIUIZTINI 1T Uy N
a A A (] 4'
ansamse lu AUNNHHUY
AYUA
IUIU (AU) 41 15 6

a a 1 ad o 19 Ya a v
* laussnuldmguatemsidansar luiduswouuazas hildansarh

VY a Y = v QY1 A 4 A
‘luﬂ'ﬂ\jﬂ'ﬁnylﬁﬂﬁ1Uqﬂ1umm3ﬂﬂ’]5$ﬂ11‘vﬂ1ﬂuu1ﬂﬂlulua\ifl]']ﬂﬂ‘liﬂaﬂﬂuﬂ'j

[ A ﬂ' \J = ]
t'mmmsmmaqumumunqné’nmn ANUAANU

' a ' g v o [V
6.  wwuAadyanalandsesiilu | Usziudean | wwdhe | dsziudeny

A5 URnYeu U3 19ns of 1AL YY HAZUIE19

Y

Tunandeninmslddnsar*

Y

IUIU (AU) 16 15 31

4
a v o ) v
* Jldusenu 1 eldnnuituigadimisduduuaiumse ludauilie

9
[ | LY

aisaiuayumsamuyhildsumin




MANYUIN 2 : MINagaNUAAyvedszneufomanaau 5 aomlszneums

' vy
Arveladuniusinazusnuuugeunnaniulsznaumsildussaruis

9
(% [} ] [] (] a [ a [ a [ o
sEAVVULAZIEAVAN Tavaglunquianisaell gsnaTsausuodaniSunsng

vy
a o I~ a w a a o w

T591unAniWAe g3fafinninls §3ne Insauuiay uazgsnessuutinialu

MNYATINNITY

aiaamsnuneguaynsuAgndIav e ANUAAIAY

il

22

1. VI Envesulidiaamsaunegua

Y vy
Y3 1MungnIneye laonss

1NU (@oudsenouns) 1 4

aiaamsauneguaynsungndiave ANUAAIAY

[ ~1 []
2. MIUAUAIIUS 0 livInznIg Hiude iiiudae
14 9 Y Aaa a
ud lungruielvignireriolidnian

INOQUANITIMAZYATHAINADA

1NUIU (@0 udsenaums) 5 N/A

¥ ' Y q =2 o d A
*MANaveIRliznaums wu i ledeanusuilunassguansseuazyas
i P o L
uazelse Tewivesnseuns? TuINUUUMSAOUNINDINMUABDINITUBINIINIIY
9y
' o W . v a v v o w v
Wy 78% Tanudngiuaiaamsdsaani dedumsadendymasleldun

Y A 9 Y ] = S A
WUMITU !LazlWi’)lﬂﬂTi’)ﬂ'lﬁ(lﬂWHﬂ\i”luﬁ'lJJ‘liﬂ‘lf’JtJmai’)ﬂi5U1llﬁ$m’i Ullﬂ'lﬂ‘hl!i 3}

a9 19

U o li ¥ } 4 = ]
aiaAmsauNegquaynsuagndiane aAAIIY
3. MuAaTWINOIURIenIs lavgan | 3-5 T 10 v 14-15

Tumesiumdeguanssouazyas

1NUIU (Foudsenouns) 1 1 3




W o " J } 4 =\ (4
TITAMIAUNBYUAYATUNGNIIN Y ANUAAIAY
3 =] LY v (v
4. viumusiumsaigduuyle mlaglaiumdn | milaghilaiumdn
(Paid leave) (Unpaid leave)
MU (aoulszneums) 5 N/A
W .‘ \J i - (3
aAMIRUNBQUAYAHAGNI I ANUAANY
5. vuAadyanalaadseziiu | Useiudean | wiedn | dseiudenu
Yo a ' v 9 A [ 9
HivAarauludeAII NI o1 raIYY HAZUIIN
Taungndennmslgdniar
U (@ulszneums) 2 N/A 2

] [ 9 dy
ol ﬁﬂ'lu‘ljizﬂﬂ'Uﬂ'ﬁvlllﬂﬂl)ﬂ'm'lllalu‘llﬂu

aiaansauneguaynsungndey ANMAAIAY

6.  WiuAadnsidesndungu AIIMIMUA himsfmua

Uszipnnamsnse lu

U (Faudszneunis) 4 1

o T a v ; a_
TInAmMIauNegUAayAIUNgNIIYIL ANUAAINY
7. MUAANAITUMIMNYUANDY 1u AITMNUA Ninsmnun

A wa dy Y 14
‘H'saﬂmﬁnnm‘uomummqnmq

v5e luneumsl¥ansan

1NUMU (@oudsznoums) 5 N/A

y =4 ' £y = o [ Yy
*@ﬂs:ﬂa‘ums 3 JPUHUNGNINAITISUITUSIATNTNTNIUNVUIYIN

L] 9 a < v Y [~ aa [ a a 9
YUY 1 “]J Has 1 5wmmmmn]uﬂsmﬂ@,uaumamﬂmmmsm‘n‘veumﬂ

J :l’ < J o §
aguIemTiuta AUsgneumssogamaitunnsfmuaiyasauLsn




tr’:’nﬁmstnlﬁaﬁunumufigné’mnu
8. MUAANATAANIIAUNDYUAYAS
[V =S 1 a
wazassunsvcllsy lowiasnanis
vy
ni1unse 1y neludiuvesniiy
SURATBUADTIAN 5D NISUEIIHI

ninensynna*

ANUAAITY

V=g

fwaunay | itina

NUIM (@ousenoums)

3

1 1

{ g ' 3 a o ' ' 1A El
*UsznoumsiiiuiiinadenSinurediuuaz hilinadenamsiaele

Y ' 4 a [ U 1 ' v Y
IHANAAIINUI lﬁﬂ{lmnﬂ‘nﬂ"l‘i%NlLiN'llﬁtﬂUﬁN usw'numuﬁlﬂﬂul"lnﬂaaiw

4 @ v a [] YY) 9 Y]
anvaulanenuadaamsuasz Iianuauledivdnvazaunazsioladunsdn

ﬁ’a’uﬁmsmri';aqunumun'gné’wmu

9. udefumsimulfainiy
ulvvoiduiinsdeaniiunseuniy
(Family-friendly policy) ¥3® n15a519
ANuTugaluFIanisiieiunas

ASOUASY (Work-life balance) (D

Myuaaiaams launwiinauvse lu

ANUAAINTY

VAT

V" o } 4
aiviude

EY A g [y @ [ ' 9 =4 ' a ° 9
*QﬂiZﬂ'ﬂUﬂ'ﬁﬂl'ﬂuﬂjﬂﬂnuTUU1ﬂﬂ\1ﬂﬂ‘]')ﬁlﬁﬂ'nlllﬁ'l«l'J'lﬂzllﬁjuvniﬁ

9 [ o Y - | = a a P 9
gnmwau‘muumi1:mﬂseum'.mmm;i‘luqmmJixﬁmmwma\mmzﬂ"lﬂﬂw

(] £ o ] sldd?’ z:iysl Y =1 [
lla3"'5')U‘IHWNﬂQTullUQnﬂ'lhlﬂﬂ‘Uu 'Ll'f]ﬂﬂ']ﬂu@,ll'izﬂf)‘lJﬂ']i‘]J'l\ﬁ'lchlﬁﬂ'J'lNlﬂu'ﬂ

namsdiuleveadnanudugaludiamsiaunazaseunsuiumana 1

da v o { Ay g
lu's deusniiimademsareenvesminau daudusznoumsson lufudo1y

< 1 { o o iy
anumuewiuulnneinfgaivuesoninn i lunseiliauans




-

i L4 ti (%4 = \J
MANUIN 3: T¥elNIInanal Ninyminnniynnadass uazaguilszian

femsfilidumuaiungion

vV )

Ansananal 1. Mans1sd 95ay AnAsuina
AWMU : 9AINIFDTFTITNYDY

dunwelideiud : 2 Tquiou 2554

2. AR50 INBUFUA TasTal,

o ] ya
AWHUN : QWW’IﬂHTQTﬂﬁﬂ']ﬁlli\N”ﬁJﬂaN

] M
v A

dunuelidoiud : 6 Tquiou 2554

9

Enuminennsynnadasy 1. 4 An3na

o ] d' =] 1 o a
AU - ‘Vllliﬂ}J'thJVﬁWUWﬂiuﬂﬂﬁﬂ’diz
(HR Consultant)

FunwaileTun : 7 Aamny 2554

a @ a v J
nguaanlszneunts 1. 5309 [5USUUALRAIITUNTNY
- v
o [~
2. Tsauniveavasa
3. §ININNNIAS

4. g3ne Insanuau

5. ganvszuuiinialumagaavnssy




MANUHIN

gndame
L

9.

4: v'hazhammtmjmué'l'ﬁm¢nmﬁ'mﬁ'uu’a’nﬁmsmw‘éagunynwaq
A AR« WP T
W 18259 ............ 26-357 oo 36457 ............ 46-551
ADIUNM ............. Ta......... AUTH........ HO13 N

IWI............ B1Y.....oovoenns NN

mm:ﬁyﬁwuﬁumi‘imm ............ AU

gy e WL T N L N el |
T T RS
ﬁﬁmumm‘vhuﬁuﬂmniw?awﬁmmadﬁqﬁyu .................. Al

A o 3 V Y Y a
NNINTUYDINIU (ﬂﬁqﬂn TUIDNNIULABN)

81 ........Aodaamslagnsaligndiayie aunsoanugUaYns

Tunsdinssenanayasla

i, v e w
8.1.1 NIUAVIANIaAY oo, Ju

8.1.2. lasumraensenidnaluszuinenamse lu. ...

9y

A A v a ] @ 3 o (]
Tunsain lasuRuyawes mulasuauswaunselu.........

v
A

@ v rd o Y] [] H o
Tunsain1asuus Idusuiu dadun lasune. ...,

57 AN hifieTa@msmlauasaldgadrians annsoarungua

Y3 lunsdinsseinasayas uamndssmsaramise l4aniar
T EETE T T 1T
(@nFa1ne aminkeu niearlena U nsedun)

v
a A A

v < v [ [
mumu31gﬂi’f1wmms'lﬁ’fs'U'cmﬁmma@,uamsmuazumnamaaﬂ

v3o 11 a019ls

.........................................................................

...............................................................................................................



...............................................................................................................

v oa

10. iuAnd gninwiends Idsudnsaunequanssoasyasndenaen

T I e B R M e YW

v 11. mnngrneimualignirmeansoanuiequayasiaznssmn

[ % Y Yo 4 A ’ ~ ] a 9
nasnaen 1A lnvlasumsranTemymye lunsdaieu muﬂmﬂmﬂ'sswnﬁug

A NN OAFALBIINAITUVIAITY

Usziudeny LLawede g L BUN B U

12. 99040 11 MudAnhgndneenls laumamsemyaonnamsiau

wla

v
S

3 o a A A " 9 Yo
.......... AUIUIUVDIIUADUNS DA 19T 1Ay
.......... C TV TR Lok TR o 2|

o 9 9 Yo a a ' ) Yo ] =] K7}
13. W’]ﬂﬂﬂﬂll"lﬂﬂ']ﬂ“ﬂiﬂ@jﬂi]']ﬂ ?ﬂiﬂﬁ”ﬁﬁ?llﬁ 711 7@57}?77?’@[%3”59?77@7\7

lunsaianumeguanssomazyasndnass Muanimueel¥dniamse
advayuldmivesiul¥dnamse i
Jya a d o o P Y L4
¥ s T¥anFauausauiumuingruiveyaialiarla
a a v v d o [ 4
............. T¥ansama luauswauiuauiagruunseyaialiarld

A
PUBN I i e om s cimimmmyrmaipusions s e ssunvmnnd T TRRRRERNRRSRRNRRRRSRE AR

.........................................................................................................................

.........................................................................................................................

9

14. winaguIneusanuimua IMgniniidniaunequanssouasyasvas
A

LY

1 a U dd'l Ya a v L)
aaen MuaaNnsineu lvlumslianiamse i egials

...........................................................................................................................................

...........................................................................................................................................



Y a =4 A 9 A
15. UDAAINUNITBUBIAUDLUUS DU

...........................................................................................................................................

...........................................................................................................................................

o (v } 4
16. MUIUVYNVINYIE

16.1 Muniansednyuznuiniuiieg lieusinauduiiegals

v 9
16.2 Tunsainviuanau yanamanivezamisamiauununu 1 e
wioli...... (N we %)
163 Mumelgansauie liguanssouazyasnanasanse’ld (lih

wlgansanlszianla)

YoUNIEAUBINTIdIMSUANNTWile lumsas LU VTR UNY

=) [

a < 3 [~ o =2 ao
o ﬂ'J'UJﬂﬂl‘H‘Ll"ll?N‘Vl']u%Slﬂuﬂi3Itl‘]ﬂ‘lsll.lﬂ'ﬁﬁﬂ‘]&lT’J%ULWﬂWWUTﬂQHNWU

s Inesas 1



VITNYNTA

mMulne

ngHINgY
FIBITUYQUMITIFOIUIING 1IN0 WNBANSIY 2550
WIZIITUYYANUATOUITINU WA, 2541

ey naalsziudiny w.e. 2533

1 a J
ﬂizmaﬂ;]wmﬂuwmazmm‘m
o &
Hujaoe

INYNAUR 30173501 ABBLIBNGMINBITI. NTamHLUAT: TseRuiReugan,
2522. |

sy nsanvinena. “Jymlumengmnelumsiaafadmsussnudmivgnin
ngadingsf.” Inndwusddamansumiiaga uminndogstatudiag,
2552.

NINATAAMSUAZANATOUTINY, “Tﬂnm'sﬁnuﬁé’mﬁwmumsé’ummlmam
TMunussamuuenszuy” dnindfonguunouazussau v5tm Bawaaus
Tanud wuaiuyi $1, 2551

Uszangu Yoy, desumedszuangmanaunanazmaivd usIn s Ndae
AIBUATI. ngamwumIuns: dnipfuWiiaussanms, 2539

sew.g.aedunazuw. 35 ¥a1a'lnyad. 0ddarviNmuinsidganin,
NIUNNUMIUAT: VSENAUAA $1fiR, 2550.

U030 93N Tand tosw.g. SMsassa simaaiing. gilegaunintiumysal:

| a o 1 a 13
vinlogausiguagniies. nsaumwuniuns : uStm AUgNEINTRUN 3178,

2548.



funvel

Q

IpBNAUA 015501, FuMel 6 Tguiou 2554,

(Y] d a

NATUINA. FUMVAL 2 UQUIBU 2554,

q

De

3%Y

g Aunsnna. dunwel. 7 Faviny 2554,

unnNy

v da

a a 4 a wva {ia o d
yNdud Ja1ssa. “@niauielfiidniniar” Nsmsngrinagsnotuting

N 4 21709 1 (U.9.-11.8 2547): 26-29.

v
a4 0

Us1Tund Uszampanazgnian 1uiu. « navesnnzausaiiidenisanasves
AU ludszmelne” nsmsdsznns U9 1 adui 1 Fuoiou
2552) : 111-123.
a I'd I'd 9 ' A a v
FATUNG 1050 LOTTINB ATIWIUUN. “UToLIEMIIRUAIZRTYRUFUBIUTZIMA
i Vo ' o d
gilunazinmald : [alsznagenn uaddlidssaeuanuduie lu
Usz¥insuazdany 2550,
Y ~ o & a o w A d
235%0 nesIny wazqidns Wunsussandmsunsdgy: dndnuidssmnsuas
danw, 2550.
15590 AT ezuIutazaue. “YIleNinadoqunInInveInyIvaInaen.”
NIMITMMINGIA U 25 2TUN 1 (UNTIAN-TUIAN 2553): 88-99.
anuIvelszmnsuazdeny. “Uszyinsvesdszmalne w.a.2551.” msdszying

uMINedBUAAD. R0UN 11 2551: 1.

1PN IINEIINS

aa o o 4 [v] [V Y A' - v [¥4
naNad uunilnuzgad. “Sgaia@ms: indesleaiannumiusssuluinn”
©AF1UsEABUMIIEIUINIIININS 38 laenmaIndenuaunsieiamans

AU TINNAUATIEHAAAS MIINOIBUTTSUATAS TUR 20 SUAY 2550.



L
mmadszina

Anthony J, Nugent. “Using Voluntary Benefits Strategically Can Help Employers
Address Goals of Retaining Employees and Controlling Costs.” Benefit
Quarterly; Second Quarter (2009).Vol.25 (2): 7-10.

Bambra, C. and Eikemo, T A. “Welfare State regimes, unemployment and Health: a
comparative study of the relationship between unemployment and self-
reported health in 23 European Counties.” Journal Epidemiol Community
Health. Vol.63 (2) (February 2009) : 92-98.

Cohen, Caroline. “California’s Campaign for Paid Family Leave: A Model for Passing
Federal Paid Leave.” Golden Gate University Law Review. Vol. 41(2)
(2011): 213-254.

Doucet, A. Edwards, R. and Furstenberg, Frank F. “Fathering across Diversity and
Adversity: International Perspectives And Policy Interventions.” The
Annals of The American Academy of Political and Social Science. Vol.
624(1) (July 2009): 6-11.

Duvander, A-Z., Ferrarini, Tommy&Thalberg.S. “Swedish Parental Leave and Gender
Equality; Achievements and Reform Challenges in a European Perspective.”
Institute for Future Studies. Vol.11 (June 2005): 1-31.

Garvey, Ashleigh and Claire Mitchell.- “Who’s your daddy? A Proposal For Paid
Family Leave to Promote the Growth of Families.” Hofstra Labor and
Employment Law Journal. Vol. 27(1) (Fall 2009): 199-232.

Greve, Bent. “What Characterise the Nordic Welfare State Model.” Journal of Social
Sciences.Vol. 3(2) (April 2007) : 43-51.

Haas, Linda. “Parental Leave and Gender Equality: Lessons from the European

Union.” Review of Policy Research. Vol. 20(1) (March 2003): 89-114.



Horman, G. A. “Comment: The Myth of Unpaid Family Leave: Can the United States
Implement a Paid Leave Policy Based on the Swedish Model?” Comparative
Labor Law&Policy Journal. Vol 17 (1996): 373-397.

Karen Bogenschneider K. Family Policy Matters: How policymaking affects
families and what professionals can do. 2™ Ed . Mahwah, NJ: Lawrence
Erlbaum, 2006.

Kelly, E. L. “Failure to update: An Institutional Perspective on Noncompliance with
the Family and Medical Leave Act.” Law and Society Review. Vol. 44
(2010): 33-66.

Koven, S. and Michel, S. Mothers of a new world, Maternalist Politics and the
Origins of Welfare States. New York: Routledge, 1993.

Levmore, Saul. “Parental Leave and American Exceptionalism.” Case Western
Reserve Law Review. Vol 58 (2007) : 203-222.

Mansdotter, A. Lindholm, L. and Winkvist, A. “Paternity leave in Sweden: costs,
savings and health gains.” Health Policy.Vol. 82(1) (June 2007): 102-115.

Moss, P. and F, Deven. Parental leave. The Hague, Brussels: NIDI/CBGS
Publications. 1999.

Nelson, C. A.“How Important are the First 3 Years of Life?.” Applied Developmental
Science.Vol.3 (4) (1999) : 235-238.

Pelletier, Annie. “Why Does Parental Leave iﬁ the United States Fall so far Behind
Europe?.” Gonzaga Law Review. Vol. 42 (2007): 547-576.

Poelmans, Steven A. Y & Caligiuri, Paula. Harmonizing work, family, and personal
life. New York: Cambridge University Press, 2008.



Poelmans, S., & Beham, B. Reviewing policies for harmonizing work, family and
personal life. In: S. Poelmans., & P. Caligiuri (Eds.): Harmonizing work,
family and personal life in organizations: From policy to practice.
Cambridge University Press. 2008.

Robila, M. Family Policy in Eastern European: Development and
Recommendations. New York: Routledge, 2009.

Ruhm, C. “The Economic Consequences of Parental Leave Mandates: Lessons From
Europe.” The Quaterly Journal of Economics. Vol. 113(1) (February 1998):
285-317.

Tanaka, Sakiko. “Parenatal Leave and Child Health Across OECD Countries.” The
Economic Journal. Vol. 115(501) (February 2005): F7-F28.

Westley, Sidney B., Minja Kim Choe., and Retherford, Robert D. “Very Low Fertility
in Asia: Is There a Problem? Can it Be Solved?.” AsiaPacific Issues. No.94
(May 2010) : 1-12.

nu'lea

o o -3 o aj o i L% an o
wsfae Edes. ianawiy uanwasiuanideshildseslanungnssu. yadsian,

[Online] Available at http://www.ffc.or.th/ffc_scoop/2551/scoop_2551

09_11.php Accessed [August 10, 2011].
fnun IiauaeduazlsiTund Yszamna. “dszrns Inolusuraa »aa1tiu
Wolszyinsuazdiny ¥MIINe1douniag [Online]  Available  at

http://www.ipsr.mahidol.ac.th/IPSR/AnnualConference/Conferencell/Article/A
rticle02.ht Accessed [Jan 12, 2011].



4 [ A

[ 4 a [ a wva
Wy 1hsrlumd. “msenid@ndearumueydyaidlomsvianmsidendjia

v a [ 9 a A a wva a o @
apaas lunngduvuiumsud lungrunenidendfiianedas.” duinaiu

NINISAASUALADIUUATOUNS [Online] Available at http://old.women-

family.go.th/pdf/ 1/Af01.doc Accessed [July 18, 2011].

a = v @ L4 a d a’: a = sYY
Juanssu YasTodo. aodud lasidulns: un 315l dussadosunnddinnlna

v

Tusza Tan@eun 1). d ninanunesuaivayunsIV0 [Onlineg] Available at

http://pr.trf.or.th/index.php?option=com_content&view=article&id=496:---

1&catid=36:2010-06-10-02-35-56&Itemid=54 Accessed [ August 11,2011].

dninnuatauiena, mathseanzinsyghenasdanuveniauieu. [Online]

Available at:  http://service.nso.go.th/nso/nso_center/project/search_center/
23project-th.htm

Directgov: Public services all in one place, “Ordinary Paternity Leave” [Online].

Available at: http://www.direct.gov.uk/en/parents/moneyandworkenti

tlements/parentalleaveandpay/dg_10029398 Accessed [August 12, 2011].

Fatherhood Institution.” Smoothing the path: fatherhood and couple relationships

across the transition to parenthood.” 2010 [Online] Awvailable at

http://www.fatherhoodinstitute.org/2010/fatherhood-institute-shares-couple-
relationships-briefing-with-coalition-taskforce/ Accessed [July18, 2011]
Hass, Linda., Ann-Zofie, Duvander., and Anders, Chronholm. “Sweden.”2011.

[Online] Available at www.leavenetwork.org/fileadmin/I eavenetwork /.../
sweden_02052011.pdf Accessed [Aug 22, 2011]

International Labour Office. Conditions of Work and Employment Programme.
“Maternity at work: A review of national legislation, Findings from the ILO
Database of Conditions of =~ Work and Employment Laws.” Second edition 2010.

[Online] Available at www.ilo.org/wemsp5/groups/public/@dgreports/.../wems
124442 .pdf Accessed [March 12, 2011].



Kelly, James.“Challenges to the traditional nuclear family.” Social &Political Review,

2010. [Online] Available at: www.spr.tcdlife.ie/seperatearticles/xxarticles/

socialnuclear.pdf, Accessed [March 22, 2011].
Kwon Mee-yoo. “More Workers to enjoy Parental Leave.” [Online]. Available at:

http://www.koreatimes.co.kr/www/news/nation/2010/02/117 60366.html

Accessed [November 6, 2010].

Lero, Donna S. “Research on Parental Leave Policies and Children’s Development:
Implications for Policy Makers and Service Providers.” Encyclopedia on
Early Childhood Development . Center of Excellence for Early Childhood

Development; 2003:1. [Online] Available at: http://www.child-encyclopedia

.com/documents/L.eroANGxp.pdf.
Marilou, P. Costello and John, B. Casterline. “Fertility Decline in the Philippines:

Current Status, Future Prospects.” [Online] Available at http://www.un.org/esa

/population/publications/completingfertility/Revised COSTELLO-CASTER
LINEpaper.PDF Accessed [Aug 22, 2011].

OECD.“Family-Friendly Policy Can Generate a Range of Benefits to Society.”

[Online] Available at http://www.oecd.org/document/10/0,3746.en 2157

1361_44315115_1837194_1_1_1_1,00.html. Accessed [Dec 21,2010].

Robila, Mihaela. “Family Policy in FEastern Europe: Developments and

Recommendations.” [Online] Available at: http://gcpages.qc.edu/~mrobila/

publication.htm. Accessed [May 12, 2010].
Ruhm, C.J. “The Effects of Parental Employment and Parental Leave on Child Health
and Development.” Encyclopedia on Early Childhood Development. Center of

Excellence for Early Childhood Development; 2002:1. [Online] Available at:

ht_tp://www.child-encyclopedia.com/documents/RuhmANpr.pdf. Accessed
[October 12, 2010].



The International Bank for Reconstruction and Development/The World Bank.
“Women, Business and the Law: Measuring Legal Gender Parity for
Entrepreneurs and Workers in 128Econimies2010.” [Online] Available at
http://wbl.worldbank.org/documents/Women-Business-Law.pdf Accessed [Jan
22,2011].

United States Department of Labor. Wage and Hour Division (WHD). “Family and
Medical Leave Act.” [Online]. Available at: http://www.dol.gov/whd/

fmla/index.htm Accessed [November 6, 2010].









