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Abstract

246426

In many countries, a parental leave has been established to accommodate the
need for parents to spend time with their children and families in order to mitigate the
issues caused by the work-life imbalance. In this regard, the paternity leave has been
broadly introduced as an instrument, by reducing the newborn-nurturing burden of the
mother, to promote a more solid childhood development, marriage life, and family
intuition. By law, maternity leave is the only type of parental leaves granted in
Thailand which is obsolete for today’s modern family and social structures. The
mutual involvement, love, and care from parents, father and mother, is essential for
upbringing their newborn to be a future psychologically and physically strong
individual.

Through the analysis of this research, it is evident that a maternity leave alone
is not sufficient because it does not allow the father to take leave and fulfill his duty as
a father to his fullest potential. Unfortunately, with today’s single family setting, other
relatives and family members are not reliable sources of assistance. As a result, the
burden falls onto the mother whose physical and psychological recovery slows down
due to less sleep. In turn, the newborn is not appropriately nurtured.

The researcher proposes, as an initial step, an action for laying a foundation of

a family-friendly policy starting from the effort to permit a paternity leave. This



245426

paternity leave will allow the father to take good care of his wife and newborn;
however, it requires changes on Thailand’s “Labour Protection Act” and “Social
Security Act”. In order to make the benefit worthwhile, the paternity leave should not
only be granted to the fathers with lawfully registered wives, but also for those whose
wives are not registered (De facto partners). Also, it is suggested to be in a form of a
paid leave with appropriate length, sponsored by the employer and the social security.
In the long term, the importance of father in the role of child-nurturing should be
promoted and campaigned, by responsible official agencies, for the public to be widely
aware of its benefit to family institutions as a whole. This suggested paternity leave
serves as an initial and vital step toward future policy development and modernization

for building a stronger foundation for Thai families.
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