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#11: Thomson and Mabey (1994). Developing Human Resources. Oxford: Butterworth-

Heinemann.
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(Proactive Personality)

(Bateman & Crant, 1993)

NM55USNSAULAYUAINBIANTT
(Perceived Organization Support)
1. ANUNARBLUNULAZATARANTT
2. AupNg e wazlaniamanti
3.4 uanuTuaslunieiney
4. ANUARNRTNDL
5. Anun1sl iR

(Eisenberger et al., 1986)
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1. AAULNLINANT

(Work Role Su

Career Success )

N1

ccess)

2. FANUANNANAUTITNINYAAA

(Interpersonal
3. AUNITRY

(Financial Suc

Success)

cess)

4. FUAMHNAUTEN TN R DUA UL

(Hierarchical Success)

(Gattiker & Larwood, 1986)
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