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The study has 3 objectives 1) to examine the level of organizational
atmosphere according to the opinion of professional nurses of Sappasitipasong
hospital; 2) to examine the level of work efficiency of professional nurse of
Sappasitipasong  hospital; and 3) to investigate the association between
organizational atmosphere in the aspect of its nurse staff and administrator
behavior, with work efficacy of professional nurse in Sappasitipasong hospital,
Ubonrachathani province.

The data was collected among 240 professional nurses working in
Sappasitipasong hospital in Ubonrachathani province. Questionnaire was used for
data collection. Data was analyzed by percentage, means, standard deviation,
Pearson correlation coefficient and Point biserial correlation coefficient.

The result revealed that the majority of the samples aged between 21 - 30 years,
were married, currently work as professional nurse level 7, have been working in this
position for 1 — 10 years. Their total duration of work is 1 — 10 years , and have
worked in Sappasitipasong hospital for 1 -10 years. Their average income is not
exceed 10,000 Baht and extra income of 2,500 Baht. They work in operation room

and anasthesic department.
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Their level of opinion towards organizational atmosphere of Sappasitipasong
hospital, Ubonrachathani with respect to nurse staff and administrator behaviors is
at moderate level of which having moderate level are morale , acquaintance, trust,
and sympathy, whereas constraints, being distance, and incooperation are at low
level.

The finding ‘showed that working efficiency of professional nurse by overall
and by each aspect, i.e. nursing practice, administration and management are at
moderate to high level, whereas technical aspect is at moderate level.

Regarding organizational atmosphere that effect work efficiency of
professional nurses, it was found that nursing staff behavior in the aspects of
incooperation, constraint, morale, and acquaintance had significant association
(p <0.05) with organizational atmosphere and work efficiency.

Recommendations

Organizational atmosphere should be improved to support and enhance
work efficiency, i.e. the administrator should stimulate or develop the project to
encourage and increase the harmony among nursing staffs, and to involve them in
improving working system to reduce unnecessary steps, rules and regulations that
ease and enable working procedure. Nursing staffs are promoted to meet
together. Welfare benefits for them should be increased to motivate their work
and as a moral support so they become proud of their work. The administrator
should be equitable and rationale and act as mediator in case of problems. Whil_e
encourage understanding among staffs, reduce stress in the meeting, and accept
staff's  opinion. The administrator should also give suitable supervising and

monitoring with turst on their staff and with generous behavior.



