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Abstract

Human resource management in today’s environment is changing in many ways.
Economic, political and social aspects of the technology quickly. Allowing businesses need to be
adjusted in accordance with the organization and human resource management system that will
be competitive in the business world. And resource management is also an important part of the
organization that determines success. Opportunities for growth However, the human resources
management must be involved in the development of the organization and also have the ability
to craft a quality human resources. The human resources management must knowingly determine

the possibility of changes in the environment and have the ability to define strategy. The application
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of information technology as a source of information assists human resources management with

their decisions. They plan to develop in response to the organizations business plan appropriately

and quickly including maintaining quality human resources to partner with in order to achieve

sustainable success of the organization
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