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The Objectives of this study were 1) to level the morale of health service network's
officers in Kantaraluk - Benjaluk District, Srisaket Province 2) to investigate factors
influencing the morale of health service network’s officers in Kantaraluk - Behjaluk District,
Srisaket Province 3) to find the morale buildup ways for health service network’s officers in
Kantaraluk - Benjaluk District, Srisaket Province

The sample group of 140 officers working on health service network's officers in
Kantaraluk - Benjaluk District, Srisaket Province. Researcher instrument used is constructed
qQuestionnaire. Statistics used for data analysis were percentage, arithmetic mean, standard
deviation, pearson product moment correlation and point biserial correlation.

The finding could be stated briefly as follows :

1. The majority of officers were females, aged between 20-39 years, having
bachelor degree, the position is nurse and employee. Their working duration less than 5
years, with income between 5,001-10,000 baht per month and working in Kantaraluk
Hospital.

2. The overall of morale of officers , commitment and confidence as a part of

organization, the sense of security and smooth at work, work attention are at high level.

However, sex, age, education level, income, and working duration had no
relationship with the morale of health service network’s officers.
Recommendations :

" The organization should place importance in identifying guidelines for building the
morale all of officers who work for Kantaraluk hospital. In addition , should be supported to
develop their skills and knowledge, assign work upon capability. For the officers work in
hospital, regarding improvement of work environment, refresher course to develop their skill
continuously, the scope of work clearly, work cyclically, give a balance of responsibility and
welfare to all of them, activities to build a unity among colleagues, the explicit of
organization policy. The administrators should be managed with democratic ways to

increase their morale enhanced work efficiency and effectiveness.



