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There are 4 important objectives of this research, ie., 1. To study the
management methods employed by female agricultural group for economic self-
reliance, 2. To study factors relating to activities for economic self-reliance performed by
the female agricultural group, 3. To study the results of such activities, 4. To study
problems of economic self-reliance.

Data collecting methods are both documentary and field-work by using the in-
depth interview technique, 18 key-informants who are the group commitiees and it's
members and voluntarily to be interviewed in-depth for the matter. Data collected more

analyzed with logical context description and descriptive statistics.

Resuits of the study are summarized below:

1. In the management aspect, a form of committee was established with
regulation reflecting democratic method, i.e, member's opinions being listened, honesty
is deem a basic character, group-minded and mutual help, having annual work plan to
follow including periodically evaluation of work.

2. Factors relating to the activities are varied starting from ideas to solve the
poverty prablems faced by members's families; the organizing of female arouns was

then emerged; it aims to create supplement occupation in order to getting more income,

and the weaving of local cloth with natural color was therefore introduced with emphasis
on using local resource and natural environment conservation for better quality of life. In
addition, the group has its own shop for selling its members products with advice from
some private non-profit organizations.

3. Results of the group activities yield more income for farm-families,
reducing rate of out-migration, environmental conservation and application of local
wisdom as the case maybe, Women can develop themselves being accepted by
families and community leading to better quality of life. Some problems were detected,
e.g., lack of proper skills among members, small number of leader in the group, lack of
proper public relation work and others.

Recommendations proposed by the researcher are encouraging
leadership quality among group members, providing more knowledge and occupational

alternatives for effective female deveioprient and betier community to live in.





