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The objectives of this research are to study the perception of the Tambon Administration
Organization ( TAO ) in taking on the transferred job, it's readincss in the management process
and factors relating to the administration, including problems, obstacles and recommendations to
get ready for the transferred tasks.

The samples for this study comprise the administrative committees of TAO, TAO council
members and the government officials at the officials at the TAO, altogether 130 persons from 9
TAOs having the transferred tasks. Data collection is by the questionnaire constructed specially
for this purposc. Data analysis is done with descriptive as well as inferential statistics for
hypothescs testing.

Results of the study reveal that the perception of TAO on the transferred task as a wholc
is at high level. In hypotheses testing, it was found that age, cducation, position tenure, and
experiences in training do not relate significantly to the readiness of the TAO. But local work
cxperiences, knowledge and understancing of the task transferred, and information receiving level
rclate significantly to the readiness of TAO.

Among rccommendations proposed by the researchers are work distribution among
TAO’s personncl should be appropriate ; the personnel should receive and share information
cqually : the govemment and private sectors should have monitoring and evaluation system
working continuously and seriously to see that the transferred tasks to TAO are really working

and benefit local people fully, and others.



