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The objectives of this research are to study the process of selection the C.9 executive
(deputy director) in the Senior Executive Service system (SES) of the Ministry of Interior, the
government officials® perception on the selection process, and problems, obstacles or other
deficiencies derived from this selection.

It is a qualitative study, using the in-depth interview technique as a main tool for data
collection in addition to documentary study. 13 key-informants from the Ministry of Interior are
key-informants for the in-depth interview. Data analysis is done with logical context description
and descriptive statistics.

Results of the study can be summarized as follows:

1. The selection process starts by appointing 5 committee members ; 3 or them selected
from within the Interior Ministry : the other committee is the director-general who has a vacant
position in the deputy director-general and the fifth committee member is the representative from
the Civil Service Commission. They lay down the qualifications of the deputy director-general
and select the applicants considering 1) records of government service, 2) evaluating the
positional vision proposed by the applicants, 3) evaluate administrative capacity and 4) interview
the applicants, after which the applicants’ list is sent to the Permanent Secretary for Interior to

make final decision.

2. The government officials perceived the selection process as necessary with the
advantages of having the committee with clear process of sclection; the disadvantages are taking
too much time and no evaluation of the sclected officials of later stages. The Ministry of Interior
is well-prepared for this with moderate willingness. The government officials see the selection
process as good but need improvement in the interviewing part; the application period is too
short.

3. Problems found in the SES system are no evaluation of the selected later on ; lack of
public relation in the SES system ; too short a period of application, delaying in the evaluation of
administrative capability and interviewing deficiency.

4. Recommendations emerged from this study, among others, are 1) the Ministry of
Interior should hold the selection of the deputy director-general and the provincial governor at the
same time . 2) there should be an evaluation after holding the position, 3) the applicants should

submit applications by themselves, 4) time of application should be extended property, and so on.





