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This study had three objectives as follow:

1. to study work morale of Ubonratchathani local administration officials,

2. to study factors affecting work morale of Ubonratchathani local administration
officials.

The sample group consisted of 111 Local Administration Officials officials from
district and sub district. The data was collected by using questionnaires. The statistics
employed for data analysis were percentage, mean, standard deviation, t-test and F-
test.

Results

1. Most of them were female, age more than 46 years, completed less than
Bachelor degree, working position at 5 level, income 11,500-14,999 baht/month, marital
status, work experience more than 21 years, working in registration and identify card
office and being responsible for district at 4 level. Their hometown were outside district/
sub district that they worked, received training, seminar, and education tour within the
curriculum of Local Administration Department.

2. In overall, their work morale was at a moderate level. When considering in
each par, their work morale were ranked from high to low as follow: being part of the
department, working within the department, the relationship with their supervisors and
colleagues, responsible to the job, intention to the job, devotion to the job, secure job,
job justice, job prestige, job progressive, income and benefit.

3. Factors affected their work morale were education level and hometown.
However, factors did not affect their work morale were sex, age, position level, monthly
income, marital status, working pe}iod, responsible function, level of responsible district

and attending training and seminar.



