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The objectives of the study are the following: (1) to view the current situation of
Buddhism in Thailand. particularly of the Sangha (monks" society) at both institutional and
individual levels: (2) te study monks™ role as human resources at present and its trend in the
future: and (3) to investigate monks’ role as a human resources development agent at present
and its trend in the future.

This research is qualitative in its nature. using both desk studies and direct personal
interview. To cope with time constraint. three monks and three laymen who are well-known
and highly respected in the field of Buddhism were selected. With prepared in-depth and
structured questionnaires designed to obtain their opinions and suggestions on the subject.
they were interviewed directly by the researcher. After completing the literature reviews and
the direct interviews. the researcher analyzed. discussed and presented the result of the study
including some implications and recommendations in a descriptive manner.

The main findings of the study were as follows:

l. At present the Sangha. in terms of a fundamental institution of Thai
society and individual monks who are members of the Sangha. was declining and loosing its
respectable status in Thai society. In the past. Thai monks played their main roles of
“spiritual” leaders (the word “spiritual™ is used here as morality. ethics and virtue with are
related parts of its main dimensions). ie guiding and setting a good example of how to live a
moral ways of life to people. But at present. many monks merely chose to perform some
popular religious rituals. Some factors related to this trend were: (1) Monks did not have
adequate education of the true and correct teaching of Buddhism: (2) Weakness of character
of individual monks and inefficient coordination of work at every level of the Sangha
institution: (3) The Sangha did not play the main and core roles of monks as established by the
Buddha: and (4) Most Sangha at every level did not or could not adapt themselves in the
framework of monks’ rules (Vinaya) to the rapid changing world of today. : .

2. As human resources at present and in the future. the most required
character and qualification of monks. taking and shall take the role of human resources, at
present and in the future should be: (1) clear and correct understanding of Buddhism (2) right
and appropriate performance in accordance with monks™ rules (Vinaya) (3) modern academic
knowledge which is useful for fulfilling their duties for public interest both spiritually and
materially: and (4) the ability to disseminate the Buddha's teachings. both related to the
worldly level (Lokiya) and the transcendental level (Lokuttara).

3. The role of monks as a human resources development agent. monks would
keep their respectable status given that they could maintain the following good characters and
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qualifications: (1) self restrain and well disciplines in accordance with monks" rules (Vinaya):
(2) clear and correct understanding of the Buddha's teaching: (3) ability to manage education
for both monks and laypersons at all levels: (4) workable knowledge and skills to
communicate with the public by using modern methods and means. eg new technology in the
current globalization trend: and (5) the virtues of applicable renunciation and idealist in
accordance with monks’ rules (Vinaya).

Besides. this thesis found that at present many monks failed to perform the following
two principal duties. The unsuccess of these incidents could be attributed to the following
factors: (1) administrative monks were lack of administration skill to create a good quality and
up to date educational system for the Sangha and hence the insufficient well qualified monks
to perform their roles as an agent for human resources development: and (2) government and
other organizations which were responsible for monks welfare did not see the importance of
giving full support to the development of the Sangha’s quality and potential. Also. inadequate
attention were paid to the Sangha’s dissemination of the Buddha's teachings for the well
being of all. which are tie core of Buddhism. to the public. Because of this negligence. monks
who had to live on the basis of support from ordinary faithful people were incline to return
their appreciation to them by rendering their helps in people’s daily living in various matters.
eg in infrastructure development (which should be more the responsibility of the government)
in stead of in the people’s spiritual development. Regrettably. this had eventually push the
Sangha far from the right track of their roles. Thus. the decline of Sangha’s respectable roles
in general and of individual monks in particular were evident. eg their involvement in fortune
or lottery telling. Relatedly. the pitfall of Thai society especially in moral aspects in the recent
days were seen.

Implications and Recommendations:

1. For Sangha. the administrative authority at all levels should be aware of the
encountering problems and give their serious effort to reform the Sangha to stand firmly in the
right and practical track of their roles in accordance to the teaching of the Buddha under the
rapid globalization. In this regard. the following should be taken .into consideration: (1)
Criteria of ordination of monks should be revised. Only those who are bona fide to learn
Buddhism should be ordained into Sangha. Once entering into monkhood close and serious
supervision should be provide to their study of Buddhism: (2) Monks™ education should be
well managed to suit the recent trend of modernization: (3) Monks" performance should be
intensively monitored with appropriate measures based on the Buddha's teaching and monks’
rules: and (4) The dissemination of Buddhist teaching should be carried out by specific
organization which could take direct and full responsibility for this essential task.
Furthermore. this organization should aim to develop qualified personnel.

2. For society. the government and related organizations should be heedful for the
Sangha’ core activities, ie the study. practice and dissemination of the Dharma. especially the
promotion of morality, ethics and virtue in the society. In this connection. they should provide
all necessities and support for its operation. This includes close cooperation with the Sangha
at all levels to develop and enhance the spiritual quality of monks. related personnel and the
general public. To reach this goal. the following should be widely and earestly supported and
promoted: (1) monks” education: and (2) the dissemination of Buddhist teaching. -

Further. the society should be aware of the Sangha's core roles both at the
institutional and individual levels by means of supporting them to retain good performance in
accordance with monks’ rules. At the same time. they should sanction the misled and
misbehaved Sangha at all levels. Lastly. the society should pay their serious attention to study
the Dharma and faithfully apply it to their daily life activities. This would lead the society to
sustainable peace and well being.



