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The study was conducted for two main purposes: 1) to measure the attitude of
the administrative committee members and the cfficials of the tambon administration
organizations toward the labor and social welfare work, and 2) to identify the factors
related to their attitude toward this matter. The dependent variable was the committee
members’ and the officials’ attitude toward the labor and social welfare work The
independent variables were : 1) background variables, 2) knowledge and
understanding of the authority and responsibility of the tambon administration
organizations, and of the responsibility in the position held. 3) opinion about the
seriousness of the laber and social problems in the local area, and 4) the hierachical
level of the tambon administration organization.

A questionnaire was employed to collect the data from committee members and
officials in 34 tambon administration organizations (4 from each) in Trad Province. The
total of 133 copies of the questionnaire were returned. Frequency, percentage, mean,
standard deviation, t-test and F-test were used for data analysis.

Findings,

1. Most of the samples were male. Their average age was 37 years. They were
married. They earned a Bachelor's degree or higher. Their work experiences ranged
from three to five years and they worked in the fifth-level tambon administration

organizations.
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2. As a whole, the samples had a moderate knowledge and understanding.
They considered the labor and social problems in the local areas to be little serious.

3. The administrative committee members and officials were found to have a
moderate attitude toward their labor and social welfare work (X = 3.57 from 5).

4. The factors significantly related to their attitude toward the labor and social
welfare work were age, work position and degree of knowledge and understanding .
That is, those of older age, those in higher work position, and those with a better
knowledge and understanding had a better attitude. On the contrary, education. work
experience, opinion about the seriousness of the labor and social problems, and the
hierarchical level of the tambon administration organization were found to have no

relationship with their attitude toward the labor and social welfare work.

Recommendations

1. The Ministry of Labor and Social Welfare and its departments should
educate administrative committee members, officials of the tambon administrative
organization, and local people on the authority and responsibility of the organization and
their responsibility in labor and social welfare. Work integration and participation should
be arranged in order to be weil prepared and encouraged to have a good attitude
toward their work in this field.

2. The Ministry of Labor and Social Welfare and the Ministry of Interior
should suppcrt the role of the tambon administration organization in deveioping labor
skills and solving the labor and social problems. Enough budget and manpower should
be allocated to them. The structure of the tambon administration organization should be

improved to accommodate the missions to be transferred.





