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Abstract

The study, “Suppression of Crimes by Influential Persons and Hired Gunmen:
Problems and Obstacles Encountered by Police Officers in the Crime Suppression
Division” has its objectives to study concept, theory, influential people and hired
gunmen, understanding about influential people and hired gunmen, problems and
obstacles in suppression of crimes by influential persons and hired gunmen as well as
seeking solutions by the police officers of the Crime Suppression Division. This is a
survey research using questionnaires to collect data. The samples on research are 305
police officers in the Crime Suppression Division. The data collected are analyzed
statistically with SPSS.

The result of the study was summarized that most of the police officers in
research are 30 years or younger, with secondary school education, are already
married, has over 15 years experience of police work with over Baht. 15,000 monthly
salary. In addition, most of them are the master sergeant, senior master sergeant in the
position of subordinate squad leader, has 5-year or fewer experience, never had
experience in arresting an influential criminal and hired gunmen, never have been in
training experience, has knowledge and understanding of the meaning of the behavior
of influential people and hired gunmen at a high level , the highest level of knowledge
related to influential people and hired gunmen’s behavior is the bid compromise and
obstruction in tender submission. The lowest level of knowledge is the influential people
cheating the tourist, etc. The highest cognition in the style and behavior of the hired
gunmen is of the gunman who actually plans each assassination himself, while the least
cognition is the gunman who actually enjoys and has his ability in using his weapon.
The problems and obstacles encountered in suppression of the influential people and
hired gunmen is personal data. The study found that the difference of age, salary rate,
range of experience and arrest experience relates to the problems and obstacles in
suppression of the influential people and hired gunmen. The individual data concerning
the different level of education, range of official experience, rank, training experience is

unrelating to the problems and obstacles. The internal factor in order of importance is

(3)



manpower, budget, laws, regulations, and administration. The study found that the
police officers have problems and obstacles in suppression of the influential people and
hired gunmen at a high level. Material and equipment are at a problems and obstacles
in suppression of the influential people and hired gunmen at a medium level. The
external factor in order of importance is influential person’s intervention and external
coordination are the problems and obstacles at a high level. While the public
cooperation is at a medium level. In conclusion, the internal factors of problems and
obstacles in suppression of the influential people and hired gunmen are more influential
than external factors.

Suggestion : The Royal Thai Police Bureau should encourage and support
sufficient manpower, budget, material and equipment in operation as well as to work out
in revision of laws, regulations, and rules concerning suppression of the influential
people and hired gunmen for better flexibility at work in addition, the suppression of
influential people and hired gunman should be taken by seriously collaboration of the
official sectors concerned to achieve the effectiveness. Seeking for public cooperation
to gain information about the potential people to be an influential person or hired
gunman. Also help educate the public to be aware of violence and danger of the person
whose behaviors are considered being of influential persons and hired gunmen.
Discipline punishment should be acted upon the official employees involved with the
influential people and hired gunmen and who are make suppression difficult. Official
employees should be monitored in order to prevent involvement with gunmen or
influential people. The Crime Suppression Division should provide personnel training for
better knowledge in prevention and suppression of the influential people and hired

gunmen continuously.
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