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The study of “Attitude of Municipality Personnel Toward the Local Government
Personal Management Act B.E. 2545 : A Case Study of Muang Warin Shamrap
Municipality, Ubonratchathani Province” had the objective as follow:

1. to study the attitude of municipality personnel toward the Local Government
Personal Management Act B.E. 2545,

2. to study factors affected the attitude of municipality personnel toward the
Local Government Personal M.anagement Act B.E. 2545,

The sample group consisted of 80 Muang Warin Shamrap municipality
personnel. This study used questionnaires for collecting data. The statistics employed
for data analysis were frequency, percentage, mean, standard deviation, t-test and
F-test.

Results

1. Most of them were male, age 35—40 years, completed bachelor degree,
marital status, income 10,000-13,000 baht, work experience between 6-10 years,
position level 4-5 and living in Warin Shamrap District.

2. Their knowledge toward the Local Government Personal Management Act
B.E. 2545 was at a moderate level.

3. Their attitude toward the Local Government Personal Management Act B.E.

, 2545 was at a moderate level. When considering in each part, it was found that their
attitudes were ranked from high to low as follow; disciplinary action, promotion,
appointment, welfare and personnel selection.

4. Knowledge and understanding of the Local Government Personal
Management Act B.E. 2545 affected the attitude of municipality personnel.

Hypothesis Testing Results '

Personal background factors including sex, age, education level, marital status,
income, work experience, position level and hometown had no affect to the attitude of

municipality personnel toward the Local Government Personal Management Act B.E.
2545,





