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The study was conducted for the following objectives :

1. To find out the role of the members of Tambol Administration Organization
according to the Decentralization of Authority Plan for Local Administration Act (1997).

2. To identify the factors affecting the role of Tambol Administration Organization
members in performing management duties according to the Decentralization of
Authority Plan for Local Administration Act (1997).

3. To use the research results obtained to benefit the Tambol Administration
Organization operations.

The sample consisted of 147 members of the Tambol Administration
Organization's in Muang District, Samut Songkram Province. Questionnaire is use to
collect research data. Statistics using included Percentage, Mean, Standard Deviation_
and hypotheses tests using t-test and F-test methods.

The finding were briefly stated below :

1. General data of the sample group . Sample group are mostly male in the
45-50 years of age group with monthly salary of Baht 4,001 - 6,000 and secondary
school education, engaging in trading / small business. Most of people in the sample

group are members of the Tambol Administration Organization.
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2. Tambol Administration Organizatioﬁ (TAO) members’ understanding of TAO is
considered high / good overall.

3. The role of Tambol Administration Organization members in performing
management duties  according to the Decentralization of Authority Plan for Local
Administration Act (1997) is considered high. When analyzed individually, the TAO
member's role is high with regards to promotion of education, religion, culture, followed
by women, children, youths, senior citizens, the disabled and people with low
involvement in commerce.

4. Factors such as sex, age, income, education, occupation, understanding of
the TAO members and position of the members in Tambol Administration Organization
had no significant influence on the role of the TAO members.

Suggestions:

1. TAO members should increase their role in promoting occupations which are
suitable with the current job market situation.

2. TAO members should promote cooperatives activities

3. TAO members should promote the introduction of new technology which
relates to various jobs / occupations.

4. TAO members should increase their commercial roles, such as promoting the

search for sources of revenue for the TAO.





