- aw A ﬂv - o (=] A = v 3 o
msAnnIfuiseall Tiagiszasafie 1) eAnwiawd amudilavesiin
fosduRnfuesimsusmsausainia 2) wednwmsSudluumumudhiiduesa
gazumnnniiiiamanawesmndnesdnisusmsdiudimianwanuituveadiin
Miosdu 3) eAnunNuTisvesfiiniesdusemsuaasunIMeIINSneinig
vImsduiania
2 e a ay a ya o y
msfnu luasiiidunmsNudquam  WiEmsinusiusudeyalasms
o L4 ’v,l Ao w o Yaa & o < Y o
dunmaldIndeyaidiy Swau 16 au Taoldmsdumusinuuinzdn uanh
doyai I dinswdaumdnassnfioufsainnufia nouuasnuissaauguium
TaverfivdioyaaBAiFanssaiur (Descriptive Statistics) 14U MANWD ARGy uaz
v v i
fdvuas
HAYDINMSANY N
Yo ¥ A a y ¥ 4 o ¢ a e o
1. imeaduiinnmianudnlufnduesamsvimsautanialassanly
STAVA
2. mnFnermsusmsdrusanSaiunumiiiue lumsWeunguau
BouBoullszanwu  SudSeddosSou  ddnssuswdumaa  nluwedszToand

AIUTIN (UASUTNINTIVDIA



| T 148457

° o/ a o a ' o o a
u1ﬁ'amunm1uﬂmmﬂﬁ’auwnammsmms ﬂ?“ﬂﬁﬁ?ﬂﬂﬂﬂﬂ]ﬂiu

e

3.

&

as Slc;l =< < ' s as 4' 9/ ~
mswwmagnwclwmm ummﬁ‘lumui‘lu%ﬂswwu Lﬂuﬂ’)&!ﬂuiﬁﬁﬂﬂiﬂitiﬂu

@ o ¢

umsdsznduius  Wannaneianuaansauazdnonmlunsuini liqusssy
a o< A ¢ v r a [
9505331 waAiladalse Temivesdsmuavdsemanadiundn
° A 1 [ = o = H o o
4. fintesduldldarwsiiedenuiZnesnnisuimsdusmialuns iy
' J & W o A a o
deya Hrwdumilym wounsilsznduius hifeddeaadluds urasnnufaciu
nsliamimnie misdadule misuSon MsAemuLazMsATRTEL
° a = s a 4 o o
5. friiesdudesnts Waindnesnmsuinisdusmdaudtlaminisinu
g/ o dd':l 9/ -~ a ° o
quatsznyy  udtlgmimsnumBiddeu Tqausssuiosssu viilaseniswann
< Qs 4'1:' o )
2199 warmiuauulszinuifeatumaun
Yo ¥ a a ¥ Y Yy ¢ a ' e e
6. mimeduiuuiMiuwazdeams MduswisesnmsuSmisdudmiang
o ya a A da oo o 4 a Ao
dullunare WantluSesnan  vorwqueuseuuen T3duim! fuloweiidanu
< ) ' <& o v -2
finnsnmsdudi duswns duaud mivayualsanadumaucasnising

80NTWN1IINYG “UisneInmMsUIMITAIuT I Ianuils ey

o

verrusnuzilfenn33de
- o u’: o 4'1 9 o °o ©
1. ArstinsdansguisuGesfesSoulsedidua
2. ArslinsdsenFuRUFI1INT 1IN q YeBIAn s UTHIsSEIUSIn TR
3. AlisensIng “uenennisuTnsduimianulssae
s 1 oy <1 ﬁ'
4. astinsauasumsdszneuet®wn imeadsnuuazadeswld

-
Hazou 9



ABSTRACT
TR 148457

Title of Research Paper : Local Leaders’ Comprehension and Acceptance of the Roles

of Member of Pattani Previncial Administration Organization

Author : Mr. Adilun Ali-ishok
Degree : Master of Arts (Social Devilopment)
Year : 2003

This research comprises the following objectives, 1. To study local leaders’
knowledge and comprehension about the Provincial Administration Organization (PAO),
2. to study local leaders’ perception of PAO’s members’ actual and expected roles,
3. tostudy local leaders’ co-operation with the PAO’s members in playing their roles.

It is qualitative research, using the in-depth interview technique with 16
key-informants data collected were later analysed by logical context description with the
help of descriptive statistics of frequency, percentage, and mean.

Results of the study can be summarized as follows :

1. Local leaders’ knowledge and comprehension about the Previncial
Administration Organization, in general, are at the good level.

2. The actual roles performed by the PAO’s members are in the area of
community development, people visits, receiving people’s complains, joint activities with
municipality, charity and other social benefits.

3. In Expected roles, the local leaders perceive the PAO’s members as working
comprehensively in community development, thinking of the people, receiving complains,
more public relation work, developing capacity and potentials in administration, morality,

ethicial and thinking of the national interest.



TE 148457

4. Local leaders co-operate with the PAO’s members in searching for problem,
giving relevant data, public relation work, ﬁling:complains, expressing opinion, consulting,
decision-making, charity, following and inspection.

5. Local leaders want the PAO’s members to solve educational problem, taking
care the people, correct the repetitive taxes, being moral and ethical, making career
development project, supporting budget about religious affairs.

6. Local leaders tend to see the PAO’s administrator being neutral in the land
right issue, expanding the community, having vision, clear-cut policy, possessing leadership
quality, good and smart, supporting budget in religious affairs and education, and on-air in
the program “PAO’s President meets the people”.

Among recommendations emerged are:

1. Grievance Receiving Center at Tambon should be established.

2. PR. work at PAO should be done regularly

3. Radio program “PAQ’s President meets the people” should be on-air.

4. Occupational promotions for increasing people’s income should be organized,

among others.



