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ABSTRACT
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Degree :  Master of Arts (Social Development)
Year : 2003

The purposes of the study were 1) to find out the need and readiness of conscripted
soldiers in attending an occupational training course, 2) to identify the factors related to their
occupational training needs, and 3) to reveal the problems and obstacles to their application of the
acquired knowledge and skill to earning a living.

The population consisted of 372 concripted soldiers in the third Infantry Battelion under
the Seventeenth Infantry Department. A questionnaire was used to collect the data and 318 copies
of the questionnaire, or 85.48 percent were returned. The descriptive statistics used for data
analysis were percentage, mean and standard deviation, and the inferential statistics to test the
hypotheses were t-test and F-test or One-way ANOVA.

Tbe findings were summarized below.

1. The concripted soldiers in the Third Infantry Battelion under the Seventeenth Infantry
Department consisted of thoses in the first and the second shifts recruited in 2001 and those in
the first and the second shifts recruited in 2002. They were 22 years old on an average. Most
completed secondary schools. Before entering the military service, they were engaged in general
employment. They earned 2,501-8,000 baht per month. Most lived in moderately prosperous
districts. Also, the majority had some experience in agriculture and mechanics.

2. As a whole, their need for occupational training was found to be moderate. They were
also moderately interested in the training ccurse on agriculture and mechanics. They were ready
to attend a training course on both at a moderate level, too.
éngines and electrical line installation in the building , as these are needed by many conscripted
soldeirs. They can apply the skills in their daily lives.

The major problems in application of the acquired knowledge and skills were the trainers’
transfer the knowledge. Qualified or competent trainers should be hired, perhaps from other
government agencies or private enterprises so that the soldiers will have enough knowledge to
eam a living the soldiers should also be informed of the fund souces for making loans, such as the

village fund or people’s banks, etc.
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3. The factor found to contribute to their occupational training need was their experience
in agriculture and in mechanics. On the other hand, age, shift, education, occupation before
conscription. income and hometown were found to have no relationship with their training need.

4. With regard to the problems in applying the acquired knowledge and skill to eaming a
living, it was found that they could not acquire enough knowledge and skill to work on their own.
In addition, they did not have enough investment founds or they could not get access to fund
sources. Lspecially, those engaged in agriculture found it difficult to find market for their
produces. Next, they were faced with the price decline and transport inconvenience. As for
mechanical work, There was not enough promotion so there were not enough mechanics in the

labor market.

Recommendations

I. Recommendations for the Army

Conscripted soldiers usually serve a two year term of military service. After that they
will lead a normal life. It is therefore nessary for them to be trained in a certain occupation so that
they can eam a living. The divisions should get er;ough budget and tools to train them on certain
occcupation. In the past, the government sector and the private sector used to give such support,
but at present the budget administration in performance oriented, so the support is limited.
Therefore, the army should allocate enough budget for occupational training to the divisions to
which conscripted soldiers are affiliated.

2. The departments and the battelions under the army where there are conscripted soldeirs
should survey training needs of their conscripted soldiers so as to provide training courses that
meet their needs. Cooperation should be sought from civil agencies and the private sectors to get
financial support.

3. Recommendations for the Their Infantry Battelion Under the Seventeenth Infantry
Department

Training courses held by the battelion should meet the conscripted soldiers needs. That
is, the agricultural training should include mainly vegetable gardening, ‘_ﬁsh raising and growing
fruit trees. More public relations should be carried out for other subjects. The soldiers should be
taught about integrated agriculture. The training couse on mechanics should include small
engines and electrical line installation in the building , as these are nceded by many conscripted
soldeirs. They can apply the skills in their daily lives.

The major problems in application of the acquired knowledge and skills were the trainers’
transfer the knowledge. Qualified or competent trainers should be hired, perhaps from other
government agencies or private enterprises so that the soldiers will have enough knowledge to
eam a living the soldiers should also be informed of the fund souces for making loans, such as the

village fund or people’s banks, etc.





