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Title of Research Paper : Factors Related to the Quahity of Life of Non - Commissioned

Army Officers at the Second Infantry Division Queen’s Guard

Author : LTC Kittitat Boopasiri
Degree . Master of Arts (Social Development)
Year ;2003

The purposes of the study was twofolds : To find out the level of quality of life
of non-commissioned army officers and to identify the factors related to their quality
of life. A questionnaire was used to collect the data from 263 non-commissioned army
officers under the Second Infantry Division Queen’s Guard. It consisted of two parts.
The first part deal with the general information about the sample, namely, official rank,
position, number of working years, education, marital status, financial status, income,
secondary occupation and income from the secondary occupation. The second part
* measured their quality of life, which covered six aspects, 1.e., food and nutrition,
residence, health and sanitation, receiving basic services, working life, and pride and
hhonor. Percentage, mean, and standard deviation were used to describe the data and
t-test, One-way Analysis of Variance or F-test, and Pearson’s Product Moment
Correlation were used to test the hypothesis.

The findings were summarized as follows :

1. General information of the sample. About 53.6 percent of the non-
commissioned army officers held the position of sergeant major 1% class, sergeant
major 2™ class, and sergeant major 3" class and 46.4 percent were sergeant, corporal
and private 1™ class. About 47.9 percent were in the technical line (mechanics, drivers,
nurses, etc.) Their average number of working years was 17.5. About 37.6 percent
served in the army for 21 years or more. Most of them (52.1%) finished high
school/vocational school. Their average income was 16,110 bath per month. About

34.6 percent had an income of 18,000 bath up. About 74.5 percent earned as much
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money as they spent or more than the expense. (They were not in debt.) About 54.7
percent were married, and their had an income, too.

2. The overall quality of life of the non-commissioned army officers under the
Second Infantry Queen’s Guard was found to be moderate to rather high. The highest
quality was pride and honor, followed by residence, health and sanitation, réceiving
basic, and working life. The quality of life in terms of food and nuitrition was found to
be moderate and received the lowest score

3. The factors found to be significantly related to their quality of life were
number of working years, financial status and marital status. The details were as follows:

1) Overall, the ammy officers who had a smaller number of working years
had a better quality of life than those who worked longer. This was also found in the
three dimensions, 1.€., pride and honor, health and sanitation, and working life

2) Overall, the army officers whose income was more then or equal to the
expense (not in debt) were found to have a better quality of life than those whose
* income was low than the expense (in debt). This was also found in the four dimensions,
1.€., residence, health and sanitation, receiving basic services, and food and nuitrition.

3) Overall, the army officers who were single, divorced or were widowers
had a better quality of life than those who were married and whose wives had no
income. This was also found in the four dimensions, i.e., health and sanitation,
receiving basic services, quality of working life, and nuitrition.

Besides, it was found that those holding the position of sergeant, corporal and
private 1% class were better than sergeant major 1% calss, sergeant major 2 ™ class and
sergeant major 3 ™ class in terms of health and sanitation. The army officers with a
Bachelor’s degree had a lower quality of working life than those with a lower education
than Bachelor’s degree (associate degree, high school and secondary school). However,
income and work position were found to have no relationship with their overall quality

of life and its dimensions.
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4. Opinions about work. From the open-ended questions, what the army
officers were most satisfied was pride in their force (35.3%) and unity of the personnel
(25.2%). They were least satisfied with the superior’s unfaimess and poor attention to
their quality of life (50.0%). They suggested that to increase their quality of life, the
should be given better welfare, especially tap water (37.6%), and promotion of
secondary occupation to earn more income (24.8%).

It was recommended that the quality of life of non-commissioned army officers
be improved by 1) holding projects to promote the subordinates to have secondary
occupations to earn enough money in order to live happily. 2) The superiors at all
levels should treat all the superior with faimess and should pay attention to their
welfare. 3) Knowledge about food and nutrition including health care, should be given
to the ammy officers and their families, along with appropriate administration and
management. 4) The army officers especially those who had worked for a long time,
should be promoted to have a good attitude toward their work. And 5) the community
" where the army officers lived in government lodgings should be strengthened to

upgrade their quality of life.





