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ABSTRACT

This paper was study conflict management with Dong culture or Pu-Sae, Ya-Sae,
Mae Hia district, Chiang Mai province. Main contributors were 2 groups by purposive
sampling. First group was official leader. There were Mae Hia chief executive of the
sub-district administrative organization and chief executive cultural council of Mae Hia.
The second group was non-official leader. There were local philosophers that born
at research area and had knowledge of Dong cultural as well and people who live in Mae
Hia district. Main contributors were selected by snowball sampling and non-participant
observation.

The result shown the development of conflict in Mae Hia district can divide
2 phase. First phase was a few community of social interaction. There was community self-
reliance. It was opposition from the usurpation of natural resources conflict. Next was
began social interaction with external stimuli. It had relationship conflict between
government office and Mae Hia's people. The second phase had complete community of -
social interaction. There was increase community of social interaction. The value conflict
between Mae Hia's people and outsider was happen. Finally, present conflict had
individual relationship conflict. Conflict management with Dong culture, it had role to show

the power of supernatural. It was mediate conflict management through recount legends,



meaning of oblation, behavior of oracle and stratagem that behalf of Pu-Sae, Ya-Sae want
to said with people in Mae Hia community. Negotiation with Dong culture was a core value

for decrease and local philosophers was a mediator in Mae Hia community too.



