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ABSTRACT

This study aims to develop curriculum to encourage learning management
competency for teachers who are teaching at the diploma level at community colleges
with particular objectives as follows; 1) to study basic information necessary to the
development of curriculum, 2) to create and inspect the curriculum, 3) try using the
curriculum and 4) evaluate the curriculum.

This study was conducted subject to research and development regulations,
consisting of 4 steps. The first step was to study basic information necessary to the
curriculum development by interviewing 14 experts, studying the need of learning
management competency development from 317 community college teachers, analyzing
duties by DACUM method from 12 experts in the community colleges and checking the
important levels of tasks, difficulty and easiness of the tasks and frequency of such tasks
by 24 experts at the community colleges. The second step was to create and check
quality of the curriculum and related documents by 7 experts and pilot study in using the
curriculum. The third step was to test the curriculum with 19 community college teachers.
This was to try using the curriculum by quality management principle of PDCA,

separated into 4 phases that were preparation phase (P), operational phase (D),



checking phase (C) and reflecting phase (A).The fourth step was to evaluate the
curriculum by using project evaluation method of Kirkpatrick.

The étudy found that;

1. Findings from the studying basic information necessary to the development
of curriculum of learning management competency for teachers at the diploma level at
the community colleges required self-development by 82.02%. And when analyzing the
duties by the DACUM method, it bring to the .duty indicators in core competency
checking, it Arrangement in order priority, was found that competency of knowledge
consisted of creation of measurement tools according to the Thai Qualifications
Framework for Higher Education, Thai Qualifications Framework for Higher Education,
higher education measurement and evaluation, In terms of skills, they comprised
designing of learning management, learning management and measurement and
evaluation. In terms of skills and attribute, they comprised designing of learning
management, learning management and measurement and evaluation and checking the
importance of tasks, the difficulty in learning and the frequency of operations, found that
they were high in the overall image.

2. The result of creation and evaluation of the developed curriculum had 8
components as the following: rationale, objectives of curriculum, competency that overall
3 aspects; curriculum structure and contents, development processes that using,
development duration, instructional media, measurement and evaluation and the result of
curriculum quality inspection by experts and it was found that the curriculum had the
suitability at the high level and the pilot study found that the curriculum had probability to
be employed.

3. The curriculum test found that;

3.1 After the development, trainees had higher knowledge and understanding in
learning management than before the development with statistical significance level of
.05.

3.2 After the development, teachers had higher skills than criteria on

learning management by 70



3.3 Teachers had higher attitudes to learning management than before the
development with statistical significance level of .05.

4. The result of curriculum evaluation (by applying Kirkpatrick). one month after
termination of the development project, in terms of reactions found that trainees had
comments on the project at a high level, in terms of learning, trainees than before the
development with a statistical significance level of .05, In terms of behaviors, after the
development trainees had a higher level than before the development with a statistical
significance level of .05. The trainees participant were able to make use of the

knowledge, skills and experience at a high level.



