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The purposes of the research were to study level of job satisfaction of King Mongkut’s
Institute of Technology Ladkrabang of Instructors, factors related to job satisfaction and
predictable correlation between personal factors and maintenance factors related to job
satisfaction of King Mongkut’s Institute of Technology Ladkrabang of Instructors. Sample of the
study were 245 instructors working at King Mongkut’s Institute of Technology Ladkrabang. The
Questionaines were used to grather data Percentage,arithmetic mean, standard deviation, Pearson
product-/moment correlation coefﬁcients andstepwise multiple regression analysis were used to
analyzed data. |

Research findings were King Mongkut’s Institute of Technology Ladkrabang of
Instructors had high level of jobsatisfaction and related to promotions, policy and management,
relationship between colleagues, rewards and benefits and working atmosphere (environment) at
statisticallysigniﬁcant at level 0.01. Also the promotions, Faculty and descriptions could explain

thevariable job satisfaction of King Mongkut’s Institute of Technology Ladkrabang of Instructors

thirty nine percent which had statistically significant at level at 0.01.





