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This study aims at: 1) Studying levels of morale in working of military officers in the
Army Transportation Maintenance Battalion and 2) Exploring factors contributing to morale
in working of those military officers.

A total of 236 military officers in the battalion were selected as the sample group of
the study. A questionnaire was employed as a research tool for collecting data. The data
was analyzed with percentage, Pearson's product moment correlation coefficient and Point
biserial correlation coefficient. The findings are summarized as following:

The majority of the samples were married warrant officers, aged between 41 and 50,
graduated with a qualification lower the bachelor's degree level, and had work experiences
between 16 and 25 years. Most of the samples were main officers and have attended at
least two professional training or study programs.

As a whole, morale in working of military officers of the Army Transportation
Maintenance Battalion was assessed as a high level. And when considered separately in
terms of a sense of being part of the organization, job security, career advancement and
satisfaction towards their work, the level of morale of the samples were also evaluated as
high.

The study found out that factors contributed to the level of morale in working of the

military officers included age and rank, whereas education levels, incomes, marital status,

years of working, periods of time the samples worked with the Arr;1y Transportation
Maintenance Battalion, and the amount of professional training yield.

Recommendations

Commanders at any rank ought to pay more intention to morale in working of their
subordinates. In regard of this, they are encouraged to arrange guidelines for boosting
morale in working and improving of good mutual relations among the officers. A
compromise of career advancement and job security to the officers is also very crucial to

boosting of morale in the work place.





