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The three purposes of the study were as follows : 1) to find out the reasons for
Thai laborer's making a decision to work overseas, 2) to identify the factors related to
their reasons of making a decision to work overseas, and 3) to reveal their attitude
toward working overseas. The data were collected from Thai laborers who were going
to work in Taiwan. They would be sent there by the employment companies. Before
going there, they had to attend a training course to prepare themselves at the Office of
the Administration of the Overseas Thai labor under the Employment Department.
The total sample was 327 Thai laborers. The questionnaire to collect the data was
composed of four parts : 1) general background of the sample, 2) questions about
going to work overseas, 3) measurement of the attitude toward working overseas, and
4) reasons for making a decision to work overseas. The statistics to analyze the data

were percentage, mean, standard deviation, and Chi-square test.

The findings were summarized as follows :

1. General background of the sample. Most of the laborers who were going to
work overseas were male (74.0%). Their average age was 30 years. About 41.9
percent completed primary education. About 55.0 percent were married and had
averagely two children. The number of family members under their responsibility was
4 on an average. About 68.8 percent had their hometowns in the Northeastern Region.

About 67.6 percent were farmers and had their own land of about 17 rai on an average.
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2. Data about going to work overseas. About 48.0 percent of the laborers could
not use other languages besides the mother tongue. About 63.9 percent had some
experiencé in working overseas before. Most of them (90.8%) had never been deceived
by any employment company. About 31.5 percent had a knowledge about the
procedures of how to go to work overseas. About 55.1 percent checked the status of
the employment company and the vacancies at the Employment Department before
making a decision to go to work abroad. About 50.5 percent used the service of an
employment company because it was more convenient and quicker than using the
government agency's service. About 67.0 percent had income of not more than
6,000 baht before going to Taiwan. About 7.25 percent had been in debt before
deciding to work there. About 50.1 percent spent not more than 80,000 baht for
travelling expense. About 77.6 percent made a loan to pay for the travelling expense.
Most of them (91.2%) went to work as workers in industrial factories. About 93.6 percent
received a monthly income of 20,001 - 25,000 baht. The employment term was
averagely 2.11 years. About 55.7 percent planned to use the income to settle their
debts. Besides, about 35.2 percent wanted the government itself to send Thai laborers
abroad.

3. Based on the attitudinal scale, it was found that the overall attitude of Thai
laborers toward going to work overseas was found to be moderately positive. The item
that received the best attitude was that they would receive more income from going to
work in Taiwan.

4. Reasons for making a decision to work overseas. About 28.4 percent of the
laborers wanted to get money to settle their debts. About 21.4 percent wanted to buy
conveniences for their families. And about 20.8 percent said that their regular income
could not meet the expense. These reasons could be classified into two categories :
economic reason (59.3%) and other reasons than the economic reason (40.7%).

5. The factors found to be significantly related to their reasons of making a
decision to work overseas were gender, age, marital status, income before going to
work overseas, amount of loan and attitude toward working overseas. That is :
1) Female laborers who decided to go to work overseas because of the lack of

necessities outnumbered the male laborers. 2) The older laborers who decided to go to
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work overseas because of the lack of necessities outnumbered the younger laborers.
3) The number of married and divorced laborers who decided to go to work overseas
because of the lack of necessities were larger outnumbered the single laborers. 4) The
laborers with low income who decided to go to work overseas because of the lack of
necessities outnumbered those with low income. 5) The laborers with a large amount of
loan who decided to go to work overseas because of the lack of necessities
outnumbered those with a small amount of loan. And 6) the laborers with a less positive
attitude toward going to work overseas who decided to go to work overseas because of
the lack of necessities outnumbered those with a highly positive attitude.

Because most Thai laborers' decision to work overseas because of the
economic reason - debts and inadequate income, the researcher made the following
recommendations to enable Thai laborers to have fairness and enough income to lead
their lives.

1) The government should generate employment within the country or in their
local areas and enable them to have enough income to raise themselves and their
families. This can be an alternative for them when they make a decision to work
overseas, especially those who had a highly positive attitude toward'.working overseas.

2) The government should play more role in sending Thai laborers to work
overseas by holding a talk between governments or between the Thai government and
private enterprises, especially in mega — projects in order to compete with employment
companies

3) The Employment Department should use aggressive public relations so that
the laborers who want to work abroad can get related information.

4) The government should suppress dishonest brokers or employment
companies to take advantage of Thai laborers or deceive them by enforcing legal
measures strictly.

5) The Labor Skill Development Department should hold a training course on the
language of the country where the laborers will go to work, along with labor skilled
deveiopment so that they will have a background knowledge to use in their daily life and

their work.





