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This study has two objectives. They are: 1) to study quality of life of news officers
and 2) to study factors contributing to different quality of life of new officers based on a
case study a total of 172 news officers in the Nation Multimedia Group Public Company
Limited. Statistics employed for data collecting in this study included frequency,
percentage, arithmetic mean, standard deviation, t-test and F-test. The findings are
summarized as following: |

The majority of the samples are female, aged over 32, are single, earned
between 20,001 and 25,000 per month, graduated a bachelor's degree, having less
than one to six years of work experiences, under editorial; photograph; and production
departments, supporting 1 to 3 family members.

Quality of life of the samples in terms of working, family, and social relations is
assessed at a moderate level. The quality of life in the family is evaluated as the highest,
followed by quality of life in the social aspect and quality of life in working.

The level of quality of life in working consists of incomes, fringe benefits,
freedom of working, and job security. As a whole, the quality of life of the Nation

Multimedia Group Public Company Limited is at a moderate level.
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The level of quality of life of the news officers in the family aspect which consists
of financial status, health, and warm relations in the family is evaluated at a moderated
level.

The level of quality of life in the social aspect of the company’s news officers,
which consists of various factors including colleagues and socializing; acceptance from
the society; and participation to social activities, is evaluated at a moderate level.

And finally, factors which are contributing to quality of life of the samples
includes working conditions, relations with co-workers and immediate superior(s),
whereas gender, age, marital status, years of working, and types of duties do not have
any significant effect upon the news officers’ quality of life.

Recommendations

1) The company ought supply sufficient office equipment and reorganize and
modernize the layout of the office to create a more pleasant working atmosphere.

2) Urgent improvement in the working policies is strongly recommended in
order to bring more of safety in work, well-organized work system, good work planning,
and proper work hours.

3) And a greater number of recreations for families is also recommended.





