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ABSTRACT

This thesis aim to study the legal measures for the protection of employees in case
of the natural disasters: A specific study on wage, severance and contributions in the flood case.
The objective of this thesis is to study the concept, theory, meaning and the history of the
protection of employees in case of the natural disasters (flood) which focuses on Education as
well as the wage in the termination prolonging along with section 75 and severance paid in the
Labour Protection Act B.E. 2541(1998), study in case of the employees contributions in the flood
case in the Social Security Act B.E. 2533 (1990), and study for the legal measure to protect of the
employees in case of natural disasters and convention related fo the International Labour
organization (ILO) by comparing with the Thai law. In addition to analysis of the legal measures
for the protection of employees in case of the natural disasters to be used as guidelines for editing
and improving the Labour Protection law, the Social Security law or explicit legislation
appropriate to achieve fairness for every person. Especially those with inferior social position is
“employed”

The study found that the Labour law in Thailand and Labour law in which countries
related to the protection of employees in case of the natural disasters (flood). This presented , the
Labour law in Thailand especially section 75 and section 118 of the Labour Protection Act B.E.
2541 (1998) including section 46 of the Social Security Act B.E.2533(1990) not cover to
protection of employees in case of the natural disasters (flood) it causes problems in wage
between the temporary cessation, termination problem, and severance paid when termination and

the problem of the employee contributions of the social security fund in the flood.



As the result of this thesis, it should therefore be amended the Labour Protection Act
B.E. 2541 (1998) under section 75 in the temporary cessation to cover the case of force majeure
and revisions to the employer pay the wage full amount (hundred percent) with employees before
the cessation of operations. In addition, it should be amended under section 118 in the termination
and severance are cover the case of force majeure to be clear and fair. Finally the proposed
revisions to section 46 of the social security Act B.E. 2533 (1990), the employer and employee is

not to pay social security fund at the time of natural disaster or force majeure.



