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There arc three objectives in this study 1) to study the satisfaction of sub-rank’s
policeman operation at local Police Station, Trakarn-phucpol District,Ubonrachathani province,
Thailand 2) to study the factors that corrclate the satisfaction of sub-rank’s policeman operation
at local Police Station, Trakam-phucpol District, Ubonrachathani province and 3) to study the
suggestions that can be obtained from the study about rein forcing the satisfaction of sub-rank
policeman’s operation at Local Police Station, Trakam-phucpol District. Ubonrachathani
Province.

The population in this study is 129 sub-rank’s policemen at Local Police Station,
Trakarm-phuepol ‘Distn'ct, Ubonrathani province by questionnaires as collection data and the data
analysis by Percentage, Frequency, Means and Standard Deviation t-test and F-test which can be
concluded by the following : the group of population is among 41-45 years old, married,
undergraduated or relevant, the average income under 6,000 baht per month, 5-10 ycars in civil
servants, Sugeant as sccurity guards, petrol and never relocated in other positions not over 2
times.

The satisfaction of sub-rank’s policcman operation at Local Police station, Trakam-
phucpol District, Ubonrachathani Province can be found that the sub-rank’s police officers are
fully satisfried in all jobs; the routine work, the career advance, the policy and administration, the
collegque-relationship, salary as well as fringe benefits to be greatly satisfied.

The factor that affects to the satisfaction of sub-rank’s police officers is the marital

status which is found that the bachelor police officers are more satisfied than the married one.



Suggestions : TE 1 48 5 5 0

The assigned job : thc commanders should make the new projects besides the routine
jobs implemented by government or police station’s policics in order to the subordinators fulfilled
to‘ do the other jobs which maké the police officers satisficd to do jobs intentionally.

The carcer advance : the commanders ought to make sclf-confidence to the
subordinators and give them some chances to develop their abilities by sending them to other
organizations that can bring some knowledge to adapt with their police stations, affecting the sub-
rank’s police offices having chances to develop themsclves in more satisfying operation.

The policy and administration : the commanders should have strategics to make
subordinators feel that the assigned work can not avoid and make new innovations to make them
progress with strong confidence.

The collegue relationship : the commanders should cncourage the compromise and
harmonious at mosphere in working conditions as well as participating roles.

Salary and Fringe Benefits : should find the extra-jobs or part-time job to increase their

income.



