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l.to study opinions of Provincial Administrative Organization officials on PAQO

The objectives of this study include

personnel administration

2.to study and understand structure and responsibility of Provincial Administrative
Organization

3.10 study a relationship of knowledge and understanding in structure, responsibility and
working experiences of PAO officials and opinion on PAO personnel administration

The sample group comprised of 85 PAO ofticials. Using purposive sampling, the data
were collected by having them fill out a questionnaire. Independent sample t-test was used to

describe the data.

The findings were bniefly stated as follows:

1.The analysis, additionally. found that PAO officials have high level of opinions on the
overall picture of PAO personnel administration. For each aspect of PAO personnel
administration. thcy have high and average levels of opinions on recruitment and selection,
promotion and transfer, disciplinary and punishment, personnel development, and welfare
services.

2.The analysis on knowledge and understanding in Provincial Administrative
Organization found that PAO officials have knowledge and understanding in the overall picture.
It also found that, when considering each aspect, these officials have high level of knowledge and

understanding in terms of structure while they have average level of knowledge and

- understanding in terms of authority.

3.PAO officials having high level of knowledge and undcrstapding in authority,_which
are factors that relate to opinion on PAO personnel administration, have higher opinion on PAO
personnel administration than those having low level of knowledge and understanding in
authority. On the other hand, PAO officials having low level of experiences in PAO personnel
administration have higher opinion on PAO personnel administration than those having high level

of experiences in PAO personnel administration.

4.This research finding suggested thatthe Central of Provincial Officials Committee
should be the ones who operate the personnel administration in order to have the same standard of
the administration. knowledge and capability of the PAO officials should be improved with the
participation of training courses and sitc field given to them by organization and commander.
With this improvement, the officials will be able to develop themselves and the organization as

well as to clear doubts of some aspects that other officials have.





