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The study aimed to TE 148581

1. find out the quality of working life of non-commissioned police at the provincial
police station in Prasart District, Surin Province ;

2. point out the factors related to the quality of working life of the non-commissioned
police there ;

3. find some way o develop their quality of working life.

The population was 127 non-commissioned police at the provincial police station in
Prasart District, Surin Province, A questionnaire was used as a research tool for collecting the
data. Frequency, percentage, mean, standard deviation, t-test and F-test were used for data
analysis.

The findings were summarized below.

1. Most of the non-commissioned police in the study were 31-40 years of age and were
married. Their working years were below 10 years. Their education was below a Bachelor’s
degree. They used to undergo training their official ranks were police lance corporal, police
corporal and police sergeant. They were in the crime prevention and suppression live, They
lived in their own houses,

2. The overall attitude of these non-commissioned police toward the nature of their

work was found to be high.
3. The overall attitude toward the administration was found to be moderate.

4. The overall attitude toward the relationship with colleagues was moderate.

5. The overall attitude toward the work condition was moderate.

6. The overall quality of working life of the non-commissioned police was found to be
moderate. The aspects of the working life found to be of good quality was the relationship with
other organizations, followed by development of knowledge and skills, organizational
constitution, career advancement, appropriate remuneration and a balance of life and work.

7. When the hypothesis were tested, the factors found to be significantly related to the
quality of their working life were the nature of work, the administration, relationship with
colleagues and work environment. On the contrary, the factors that were not significantly
related to the quality of their working life were age, marital status, number of working years,

education, receiving training, official rank, the work line under responsibility and residence.





