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This study aims to fulfill two main objectives which are as follows 1) to study the
level of policemen's morale in the Police Cadet Academy School, 2) to find out factors

which are related to the policemen's morale in the Police Cadet Academy School.

The 232 samples of this study were taken from the police officers of the Police
Cadet Academy School. Questionnaire war a major tool for gathering up data. Descriptive
analysis procedure was made through statistical tools of Percentage, Mean, Standard

Deviation, and Implications of Hypothesis Analysis of t-test and F-test.

The results of study stated that 39.2% of the samples were aging from 31 to 40
years old, the average age is 35 years old, and the youngest sample was 21 years old with
the oldest one of 58 years old. 50.9% of the samples earned Bachelor's degree or its
equivalent while 23.3% of the samples came from technical and vocational schools. 51.7%
of the samples were marriad while 40.1% of. those were single. Almost half of the sample,
47.4%, has 5 to 14 years of service. 52.2% of the samples earned monthly salary ranging
from THB 5,000 to 10,000 while 48.7% of the group spent more than what they earn. Those
who overspend were in the level of sergeant for almost half (43.5%) and 70% of them were

in the operational or administrative level.

The moral of the sample group of policemen in the Pélice Cadet Acaderhy School
is a at moderate level, with an average of 2.54. The highest ranked values affecting their
morale were attention, relationship with colleagues, and environment, respectively. In
contrast, the lowest ranked values were remuneration package, justice on duty, and job
turnover. From the hypothesis testing, et was found that at the 99.95% confidence interval
(0.05% level) there was no significant variable leading to the difference in their morale in the

Police Cadet Academy School.
Suggestions

1. Remuneration package must be updated and revised so that the policemen can
survive and make ends meet with the actual cost of living.

2. There should be a merit system for performance evaluation so that the promotion is
fair and free from patronage system.

3. Current staff should be in a priority level to be promoted.

4. There should be a public announcement to educate related personnel in order to
create job efficiency, loyalty, and pride in organization.

5. The research results should be applied to the policy of the National Police Bureau.





