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The objectives of this research is to study The Relationship between Organizational
Atmosphere and Human Resources Development of Employees of The Government Savings
Bank, Head Office. This survey research is assembled the informations from 350 employees
sample of The Government Savings Bank, Head Office by adopting questionnaires. Analyse data
with computer software programme base upon mean, standard deviation, t — test, I’ — test and
Pearson’s product moment correlation coefficient.

The research is found :

1. The overview option about organizational atmosphere of the employees are in the
intermediate level. Considering in each topics found that the policy of human resources
development in the organization and standard of performance arc in high level and the structure
of the organization, reward system and lcadership are in the intermediate level.

2. The overview option about human resources development are in the intermediate
level. Considering in cach topics found that the technological development is in high level but
managing development, performance development, morality and behavioral development are in
the intermediate level.

3. Major characteristics of the employees such as the different age and level of
cducation have a significant difference at .05 level in the overview of opir}iq_ns that according to
the hypothesis. For the different of gender and working time interval do not have a significant
difference at .05 level in the overview of opinions that reject the hypothesis.

4. Major characteristics of the employees such as gender, the different of age, level
of education and working time interval do not have a significant difference at .05 level in the
overview of opinions that reject the hypothesis.

5. Their options about organizational attnosphere in term of the policy of human
resources Gevelopment in the organization, structure of the organization, reward system,
leadership and standard of performance have the positive relations for human resources
devclopment in term of managing development, performance dcvelopment, technological

development, morality and behavioral development as follow as the hypothesis.



