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The two objectives of the study were 1) to find out the degree of job satisfaction of the
officers in the Department of Air Police, and 2) to identify the factors affecting their job
satisfaction. The sample group consisted of 182 officers who were distributed the
questionnaires to fill out. Percentage, mean, standard deviation, t-test and F-test were used to
analyze the data.

The findings were summed up as follows :

1. Most of the respondents were male. The majority were in the age range of 41-50
years, followed by the age range of 31-40 years. Most of them were non-commissioned
officers, and the rest were commissioned officers. Also, most of them finished vocational
school, followed by those who had a Bachelor’s degree or higher. Most of them worked in the
suppression line, followed by the support line.

2. Job satisfaction. Three aspects of job satisfaction were considered. They were 1)
tasks 2) personnel and 3) office buildings and equipment. The officers were found to be
satisfied with each of the aspect at a moderate level.

3. The factors that had a significant relationship with their job satisfaction were a desire

lo pursue the career, expectation in the carcer before and after entering the narvy.

Recommendations
1. Policy implications TE 148599
1.1 Improvement should be made on patrol shifts to be fair to everyone and to be
strictly enforced. ' ' -
1.2 The welfare system and the allowance should be revised to be transparent and
fair.
1.3 Besides military courses, more training courses on crime suppression should be
offered to the officers in the Department of Air Police.
1.4 The physica! cnvironment, e.g. toilets, hair-cut rooms, canteens, bathing rooms,
should be improved urgently.
1.5 The superiors should be fair in their personnel administration, especially at the
battalion level. For example, the merit system should be used rather than the patronage system.
2. Policy implications
The Department of Air Force should receive support from the Central Administration
in supplying adequate modemn office material and equipment, weapons, ammunitions,

procession-leading vehicles, motorcycles, patrol cars, communication devices.





