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ABSTRACT 
 

The development of a nursing training program for the care of abused women is needed 
since the undergraduate curriculums and existing training programs do not emphasize on skill 
building applicable to clinical practice. This study aimed to develop and evaluate the nursing 
training program for the care of abused women. Using an evaluation research design, the 3-day 
program was evaluated by trainees, experts, and researchers. The program curriculum consisted of 3 
domains: overview of violence against wives; theoretical bases for nursing practice; and nursing 
procedures for screening, providing basic assistance, and counseling. Teaching techniques included 
lecture, small group discussion/work, and role play. Teaching materials were lecture handouts, 
instructions of learning practice, videotapes, audiotapes, and documents used in clinics. The tests of 
knowledge, attitudes, and skills were developed by the researchers and validated by 3 experts. The 
Cronbach’s Alpha Coefficient values of 4 knowledge dimensions were found to be .93, .88, .64, .74, 
and .80; whereas those of attitudes and skills were .85 and .95, respectively. Twenty seven practical 
nurses studying in the undergraduate nursing program participated in the workshop; and data were 
collected using questionnaires, tests, and focus group interviews. Six experts and researchers 
evaluated the program through questionnaires and observations. Through paired t-test, knowledge, 
attitudes, and skills measured immediately after attending the program and 5 months later were 
higher than those before the program implementation (p<.01).  Evaluation on organizing the 
workshop was at high levels. It is suggested that the developed program should be implemented in 
nursing students. The focus should be more on attitudes and counseling skills. Practice, especially 
role plays, is the good technique. Participative learning, including critical thinking and sharing 
opinions, should be more employed instead of just telling the trainees to change their beliefs, 
especially in the topics of myths and gender biases because these issues are sensitive. Good teaching 
materials included news, case studies of actual cases, and experienced women and nurses. More 
teaching materials, especially video-tapes are also recommended. 
Key words: training program, wife abuse, knowledge, attitudes, and skills                 
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