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This research is a mixed methodology, purposes to apply a principle of human

resources development to be guideline for factor creation resulting in achievement of

learning organization of organic agricultural business. Sample groups are personnel

who operate for 6 organic agricultural organizations from 3 districts in western side of

Bangkok such as Bangplad, Thonburi and Taling-chan. Research instrument are

interview and questionnaire regarding component of learning organization, statistic for

data analysis such as frequency, percentage, average, standard deviation, skewness,

kurtosis, coefficient of variation, confirmatory factor analysis and content analysis.

The research discovers that

1.

Overall of learning organization of organic agricultural organization is in medium
level by ordering from high to low average to be learning organization, learing,
organization, personnel, technology and knowledge management respectively.

Achievement factors of organic agricultural organization consists 4 main
components such as 1) Personnel are knowledge and capacity, attitude and
performance 2) Organization are organization management and culture, Information
Technology 3) Leader are manager, innovator, colleague 4) Human Resource
Development are training, career development and organization development

Factor of Learning Organization from confirmatory factor analysis consists
personnel, organization, leader and human resource development and is empirical
congruence by having X2 = 16.97 (p = 0.10925) RMSEA = 0.036, coefficient effect
of personnel is 0.82, organization = 0.98, leader = 0.92 and human resource

development = 0.89 and variation (RZ) =71%.





