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The objectives of the study are 1) To evaluate impacts of the Programme on quality
of life of the Royal Thai Army officers who participated in the 2001 Fiscal Year Programme
2) To evaluate opinions on the Programme of the Royal Thai Amy officers who participated
inthe 2001 Fiscal Year Programme.

The study population was 203 Royal Thai Army officers who participated in the 2001
Fiscal Year Programme. Data were collected from returned-mailed questionnaires and analyzed
with SPSS program, by using descriptive statistics of frequency, percentage, mean and standard
deviation. Inferential statistics of t — test and One ~ way ANOVA ( F — test ) were also used.
Context analysis was performed on information obtained from the open-ended question.

The results of the study are as follows :

Most of the study population were in good level of post-retirement quality of life.
Most of them retired when they are rather old and were well prepared for early retirement.
Four good subgroups of quality of life were mood and emotion, family life, life satisfaction
and economic status. Other three moderate subgroups of quality of life were health, social
activity and religious activity. Financial situation for necessary expense was found to be the

lowest mean among this population, relevant to the finding that most of them eamed rather low
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income and were jobless. The top five agreed opinions among this population were as follows :
all incentive money should be paid right on the retiring date, early retirement programme should
be continued, pre-early retirement preparedness activities should be conducted, illed-health
officers should be allowed first to participate the programme and the Army should arrange post-
retirement jobs acquisitions in the private sector. An important recommendation in early
retirement was top three issues to be well prepared : housing, occupation and sufficient income
for expense.

Recommendations

The Royal Thai Army should motivate the personael to achieve psycho-socially and
economically readiness for early retirement and acquire new career with good quality of life
tﬁrough implementation of the following procedures

1. Activate and promote value that voluntary early retired officers who work to earn
their living are precious person and regarded as a part of the Army in the national
development mission as amended in the constitution.

2. Conduct pre-early retirement preparedness activities, for all officers, not only the
retiring age group. Including provide support to accumulate non-military occupation experience,
arrange jobs acquisitions in the private sector for participants of early retirement programme and
permission of long term leave for trying out of the post-retirement occupation life.

3. Appropriate increasing of psycho-socio-economically incentives for early retirement
programme participants.

4. Support the development of retiree centers in all Army camps to perform a
network of information exchange and coordinate the retiree to voluntarily participate in
activities within the retiree centers, defence development mission and instructors for education

and training in the Army.



