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The purpose of the study was twofold :

1. To reveal the quality of life of commissioned army officers (from 2 " lieutenant
to colonel) of the Defence Industry and Energy Center ;

2. To point out the factors related to their quality of life.

In this study , the independent variables were official rank, number of working
years, education, marital status, income, and number of dependents. The depzandent
variable was the quality of life. The five dimensions of the quality of life that were taken
into account were health, working life, family life, housing, and life safety and property
security.

The sample included 200 commissioned army officers (from 2 ™ lieutenant to
colonel) in The Defence Energy Department, the Defense Industry and Energy Center;
the Defence Industrial Department, the Defence Industry and Energy Center; the Army
Weapons Production Control Center, the Defence Industry and Energy Center ; the
Defence Pharmaceutical Factory ; the Defence Industry and Energy Center

The stratified sampling technique was used to select the samples. The
questionnaires for data collection were sent to them and they were asked to send them

back to the researcher.
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It was found that the quality of life of most commissioned army officers under the
Defence Industry and Energy Center was found to be high ( X =2.91 out of 4). The
family life received the highest mean (i= 3.41), followed by health (i= 2.87), life
safety and property security (§= 2.85), working life ()—(= 2.75), and housing (§=
2.69), respectively.

When the hypotheses were tested, the factor found to be significantly related to
their quality of life was official rank. Those with higher official ranks had a better quality
of life than those with lower ranks. On the contrary, number of working years, marital

status , income , and number of dependents had no relationship with the quality of life.

Recommendations

1. The commissioned army officer should have a health check twice a year.
The army officers should be encouraged to exercise regularly. A place for exercise
should be available to accommodate all army officers.

2. The superior should have the commissioned army officers rotate their duties,
taking into consideration their 2bility and suitability, in order to reduce monotony and
work stress, making them active to learn new things all the time.

3. The superior should provide lodgings in good environment to the

commissioned army officers as appropriate.





