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The Study on “The Potential of Tambol Administration Organization members on
The Public Administration Service under the Planning and Procedure of Power
Decentralization to Local Government Act, B.E.2542 : A Case Study of Inburi District,
Singburi Province™ had two objectives as follows 1) To study the potential of Tambol
Administration Organization members on the public administration service under the
Planning and Procedure of Power Decentralization to Local Government Act, B.E.2542
2) To study factors affecting the potential of Tambol Administration Organization
members on the public administration service under the Planning and Procedure of
Power Decentralization to Local Government Act, B.E.2542. Population of the study
were member of Tambol Administration Organization in Inburi District, Singburi Province.
The 201 persons from 10 Tambo! Administration Organization were the population and
used questionnaire for data collection. Statistics used for data analysis were percentage,

mean, standard deviation, t-test and F-test.



The study found that : TE 1 48 677

1. Most of population were males, aged between 40-49 years. They
completed secondary school and being members of Tambol Administration
Organization council.

2. Most of Tambol Administration Organization members had human
relationship, organization commitment, staff cooperation and external organization
supporting at high level.

3. The potential of Tambol Administration Organization members on the
public administration service under the Planning and Procedure of Power
Decentralization to Local Government Act, B.E.2542 was at high level.

4. Factors affecting potential of Tambol Administration Organization
members were education level, position, organization commitment, human relationship,
staff cooperation and external organization supporting. While factors not affecting

potential of Tamboil Administration Organization members were sex and age.

Recommendation from the Study

1. Increasing potential of Tambol Administration Organization members on
the public administration service should build a motion on working of Tambol
Administration Organization have a good human relationship, staff cooperation and
increasing the level of organization commitment for Tambol Administration Organization
members.

2. Government has to advise and support on budget, man, material and
technology which parts of factor affecting potential of Tambol Administration
Organization members on the public administration service. Although, the result of
study factor external organization supporting at high level but the lowest mean of factor
affecting potential then the government must emphasis.

3. People should participate on the public administration service by
brainstorming method. An opportunity to share an idea and suggestion on the public

administration service for actually demand on people.



