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There are 3 objectives of the study as follows;

1. To find out level of working life quality of employees

2. To find out factors affecting working life quality of employees

3. To find out recommendations including ways to develop working life quality of
employees

Samples used in the study are 230 employees from the Automotive Assembly
Department of Siam Nissan Automobile Co., Ltd.. The questionnaire is used for collecting data

and the data was analyzed by descriptive statistics and t-test, F-test for hypothesis testing.

Findings of the study can be summarized as follows;

1. The employees’ working life quality overall is at the moderate level. When separately
considering 4 aspects, i.e. , sufficient and just income, opportunity in advancement and working
security, opportunity and development of individual capacity and right and equality within the
organization, are totally at moderate level.

2. The factors affecting employees’ working life quality are salary, over-time houts, job
details, working status, hirachy, and colleague relationship

3. Recommendations for the study are that there should be professional training for
employees both internally and externally. Besides, the executives should support the relationship
among the employees and their supervisors. Meanwhile, there should be improvement for
employees’ income including salary, payroll, overtime and bonus to be equally as others
company of similar business. In addition, there should be welfare development conceming

sufficient medical care allowance and carpool including hygienic cantzen and restroom.





