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The purpose of the survey research is to Study the Relationship between the
Learning Organization and the Organizational Climate : A Case Study of the Tanning
Organization Officers. The details are focused on the officers *opinions on establishment of
learning organization and organizational climate. The opinions are ccinpared between
individuals status towards the learning organization and the oiganizational climate of the
Tanning Organization officers. The researcher used questionnairs as the instrument for collecting
data. The research samples were 212 officers at the Tanning Organization. Data analysis
through the computer program package are used for finding out percentage, m<an, standard
deviation, t - test, F - test, One Way Anova and Pearscn ’s Product Moment Coeft:cient.

The findings revealed that :

1. The five aspects of the officers ’opinions on establishment of learning
organization were as follows : Personal Mastery, Mental Models, Shared Vision, Team Learning
and Systematic Thought. The overall states of all factors and each factor analyses were
rated as average level.

2. The five aspects of the officers * opinions on climate of leaming organization
were as foliows : Regulations conformity and responsibilities, Relationship and assistance among
officers reward or Incentive, Conflict management and Job performance standard. The overall
states of all factors and each factor analyses were rated as average level.

3. There were not statistically significant differences at .05 level not conducive
to the set - up hypothesis in opinions on eslablishment of learning organization in terms of
different aspects of genders, ages, incomes and work hours. However, there were statistically
significant differences at .05 level conducive to the set - up hypothesis in opinions on
establishment of learning organization in terms of different aspects of education levels and rank
levels.

4. There were not statistically significant differences at .05 level not conducive
to the set - up hypothesis in opinions on establishment of learning organization in terms of
different aspects of gcnders, ages, education levels and work hours. However, there were
statistically significant differences at .C5 level conducive to the sct - up hypothesis in opinions
on organization climate in teims of different aspzcts of incomes and rank levels.

5. The officers * opinions on establishiment of leamning organization were related

to thosc on the Tanning Organization officzrs, Being conducive to the set - up hypothesis.



