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The objectives of this research are 1) to study the navy official’way of life and quality of
work-life, 2) to study factors relating the navy officials’way of life and the quality of work-life, 3)
to study problems and obstacles in working as navy officials.

The study is a qualitative one by interviewing in-depth 15 navy officials as key-informants
coupled with observation and field visits by the researcher. Data collected were lates organized
systematically and analysed with logical context description and descriptive statistics.

Results of the study can be summarized as follow :

1. The navy officials’way of life follows navy traditions and customs with superior and
inferior relation of vertical type. Their promotion is slow because higher positions are limited, the
competition is rather tight. However, among the commissioned officials, they feel more satisfied
with their work-life with better chances for promotion to higher ranks. In general, the navy’s way of
life is fun with friend gatherings and parties. Life on the battle ship is more boring than in land but
it is a type of challenging

2. Factors relating to the navy officials’way of life and their work-life are family
background, especially among the non-commissioned officers; those with wealing or middle class
family will feel more secure than the ones with small income family background because salary of
the non-commissiones officers is small, many of them are indebted.

3. Problems and obstacles found are the irresponsibility of some officials and the practice
of patronage system in the organization, the slowness in paying per diem and remunerations, the

insufficient walfare causing difficulties in work-life; all of these need to be improved.



