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The objectives, of the study of the Buddhist Philosophy ard Concepts that deal
with Modern Management, are as following:-

1. The Teaching of Lord Buddha can be applied with the principles
of modern management.

2. The structure of the Buddhist Organization is, of course, called
‘Buddhist Borisat’ or ‘Buddhist Company’ which it is the first company in the globe
to sell the concepts of goodness or awakening with go along very well with the
modern management.

3. The researcher would like to integrate the principles of both
concepts to create the new model dimension of the millenium management.

The thesis is qualitative study by analyzing and using documentary study to
bring about the Dhamma concepts to apply and to be used in modern management
functions. Thereforc, in able to link and bridge the gaps betweeu the Dhamma and
modern management, the researcher has presented the twelve senior executive, who
are experts in Buddhism to support the study.

The main findings cf the study are as follows:-

1. The Buddhist philosophy and concepts are applicable principles to
practice in daily life and the functions of management.

2. The concepts of the modern management process, are both
applying by the Dhamma principles and concepts, the executive can be used the
fundamental principles of the Buddhist Management Approach.

3. The researcher had synthesized the performances and the
successful in life of twelve senior Buddhist scholars in Thailand to present their vision
in life and work, and to setting integrated model for support the study. The integrated
model of the Buddhist Management Approach according to the study consisted of; (1)
the concepts of the Buddhism that can be applied to modern management, (2) the
Buddhist Philosophy and Concepts are applicable principles to be practiced in daily
life, and be used in the functions of modern management, can be designed for tangible
or (external) and intangible or (internal) values to modern management, (3) the
Ultimate Goals of both internal and external values of the Buddhist management, as
well as (4) the applying environment of the Dhamma and modern management
principles on the basis of the open system theory.

Recommendations:-

1. The executive should study how to determine management policy
in consistent with the Dhamma and to promote the study of the
Dhamma among staffs in order to be applied to their works.

2. The practices of the executive should encourage staffs to perceive
and understand the main content of the Buddhism which all of
human being are dealt with the Dhamma, and guide them to
practice and reach mindfulness.

3. The further detail should deeply studied in Buddhist philosophy
and concepts of the Buddhist management process and functions
of management, and analyzing the processes of Ruddhist
management. In addition, due to the limited time of researcher, one
can further research by collected empirical data from management
practices of senior executive in public and private organizations,
and fulfills the comprehensiveness of study in Tripitaka.





